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DPS Faces tconemn Protiems in Viemchiigrad 


¥2BA0371A4 Sofia PRAIA / SUOBODI im Bulgarian 
13 Dee Vi ps 


|Article by Konstantin Semerdzine, “The Legacy of the 
Buigarian (Communist Party Bulgarian Socialis! 
Party —first paragraph is PRAVA | SVOBOD! intro 
duction | 


| Teat} Momehtigrad has a new township administration 
its legacy was caciusively one of problems thal had Laken 
years (o accumulate. and of (he wise policy and \ anous 
consderations of the “brillant first secretary 


The town of Momehiigrad is small bul quite urbanized 
and located in a favorable industrial and agricultural 
area However the cconomx  ultural and social crisis 
in whch our country found itself did not bypass || Here 
as well, there is an office for the regsstration of the 
unemployed, and. in the past few months alone then 
number has risen to | 50)! 


The dependent ties of our economy to that of the Soviets 
via CEMA. is currently yretding fatal results Associa 
toms amd thei branches are collapsing cssentiall 
because of the lack of raw materials or them high cost as 
well as the lack of markets for the substandard goods 
they produce The workshops which were opened in a 
number of villages and which employed the 4) a:lable 
manpower and provided a livelihood of sorts are Deing 
closed down 


According to Resoiution | | of the ( ownc! of Ministers 
of 1991. the township was to publicize available jot 
However such announcements were no! mandation | 0° 


opening ‘) private firms im trade. sot a wngie one of 
them in production 


for buying (he ‘ohacco crop which |5 
the gold of this area (|/ntel thes year it price had 
kg of tobacco was worth onc 
The Momehwigrad Tobacco 
purchases the tobacco from /verden and 
Nanovitsa Villages and from the township itself pro 
cesses «( (handling and curing) and markets | The 
chents are secured the | nited States. Japan France 


and the SSR. and there « also domestx 
a Starting price of 25 leva. the price is 

to reach %- 8 leva However the anticipated 
amount of | 300 toms of tobacco « below the | RE 
output by a factor of 2.5 Still. it 1s omby thes industry that 
provides seasonal jobs for abou! | 40) persons working in 
two shrfts But what will happen after (hat 
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The results of the moh harvest of the ‘revival process 

are keenly felt in Momecniigrad Many peopic cmigrated 
as 4 result of threats, coercion, and violation of thew 
most basn human nights The local intelligentsia which 
our Sate nurtured over a penod of many years. became 
(he Larget both literally and metaphorically | oday there 
are no doctors teachers agronomists of vetermary 
specialists in (he Momehiigrad arca The hospital. which 
services Kirkovo Township as well. or a population of 
60.000, has ©” vacancies for doctors Only one dentist 
works here in private practice 


Ths 6 only part of the legacy that the new township 
administration Consisting of DPS |Movement tor Rights 
and Freedoms) members has received 


 aption 
Sabahatin Ab) mayor of Momcnigrad 


(Spemions \ititudes of Private Busimessmen 


428403474 Softa DELON SUV AT in Audgarian 
a O* New CY ) Dew ¥/ 


|Eaghth through | Mth instaiiments of a Comtinuing articte 
detailing 4 survey conducted Dy 4 Dusiness sociology 
group from St Kimment Okhrndsk: | niversity headed hy 
(Candidate of Financial Scrences |svetan Davidko 
‘Socrologecal Rusearch on Private Business —first (wo 
paragraphs are DELOOVI SV YAT introduction for first 
four installments. see /PRS-EER-9).| 70 18 November 
99\ pages .-5 for fifth and wath instaliments. we 
IPRS-EER-9!.\ 78 |) December (99! pages +” sev 
enth instaliment not received! 


[18 Nev p 


Teat! 


(,-eneral penser 
| OFMpan 


Spensers Ministry) of Finance Screntifn Research 
Youth Inswtute DELOV! SVYAT. Research institute 
for Innovation (Intendea) Evnka Foundation | empo S 
High Schoo! Students ( coperative Koop-Su | miversity 
Students ( cooperative SS ( ym! and Methodius Interna 
onal Foundation 


| nempioyment Will Private Museen: ( onfrom it’ 


How man) (om are provided ) private Dusiness today | 
Statistics indcate that & «| 6C}etomer (99! «there were 

-” +6 one-cowner frome owned tb cowrhens WW)! 74 
coffective firms and SOB company firms ( onsdering 
the -lassificatron of private firms based on cmploved 
personne: and recomputing (he data on (he hase of the 
number of regestered firms for the same date we sec that 
the breakdown of jos by firms hased on the number of 
empioved personne! + as shown in labic 


Duga- (1) Publishing- Advertising 
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lf we multiply (he number of firms indicated in the table 
Dy the average figures for (he separate intervals (for 
csaampic in the case of firms employing wa to /0 
persons. ihe average number 5 cight) the result is as 
lollows 


-‘Sungie-owner firms account for 49) percent of full 
me and © 5 percent of part-tume jods (for all private 
firms) 


4 ollective firms account for 45 percent of full-tome 
and 4) ‘ percent of part-tome ots 


— ompany firms account for 44 percent of full-time 
and percent of part-time jot. 


in absolute terms. (his means (hal single-owner Compa 


mes provide | 85. 984 tull-toeme and (66.59! part-tome 
obs. Collective companies provide 619 tull-tome and 
-|.'46 part-tome ods and company firms provide 


5.164 tull-tome and 6.42. part-tome jots The total is 
‘® tulltome and 294. °6) part-tome pots 


The same data. computed by another method. are some 
what different from those we indicated Another  ompu 
tation of tull-toume and part-time jobs gives (he figures 
84 942 and 28S S86 respectively 


The breakdown of pots based on (he (ype of activities of 
the firms is of interest [f we accept withou! reservation 
the information of the respondents percent of the 
fulltome and 0) percent of the part-ume jobs are in 
production (the specific (ype of production is a different 
matier) 40 percent of the full-tume and ‘8 percent of the 
part-tome ;oms are in trade ‘9 percent of full-teme and 4 

percent of part-teme om are in services 


Bearing in mond (that the population in the active-age 
group in our country is 4. | 55.000 (September | 99!) we 
can see that in terms of percentile tigures. jots provided 


hy orivate MueIness account for >. |) percent 
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lt « clasmed if some circles that, i! you are offering a 
commodity and are close to the 4percent lumi (of (he 
share of the market) people siart paying attention (o 
you The imphcation is clear Although private business 
‘S19 its embryonic stage. || 1s already worthy of attention 
a5 4 potential and actual employer 


(25 Nev p ¥ 


Tent) 
lhe Private birm Viere on Personne! 


As was made clear the |ypical singie-owner firm cmploys 
five persons or fewer the typical collective firm (wo to 
U persons. and the \ypical company firm two to |v 
persons 


it 1 worth knowing that |. percent of private firms 
employ members of the owner » family percent of the 
firms employ owners relatives. and 4) percent of [he 
firms employ outsiders A very strong correlation cxists 
(Kramer « ) 3912!) between the wze of the personne! 
and the categories (members of the families of owners 
relatives, outsiders) of firm workers Members of 
owners families are employed in 46 percent of (he firms 
employing five persons or fewer and |!) percent of the 
firms employing wa to | persons in companies 
employing more than persons this percentage drops 
sharply ranging between |) | and 5 4 percen! 


\ vemilar situation appears in identifying firm 
employing owners rejatives [hese include 54 percent of 
the firms employing five persons or fewer and © - percent! 
vf the firms employing wa to |) persons Mere os well 
beyond the |(-person lumi. the percentage «| [irms 
employing owners relatives drops sharply 


As to the breakdown of owtenders the wiuaton « a 
lollows Nearly 60 percent of them work for firms 
employing five persons of fewer one-quarter wort 
firms with wa to | 0 persons 


We see therefore that firms wath | persons oF fewer 
provide most of the »ot to both members of the famulres 
vt owners and ther relatives and to outsiders 


The meat question « related to the role of privat: 
business in controlling unemployment We shall use as ou 
hase the following result | T able 


How many of your Companics cmployees have full 
ime ots and how many receive NYonorariurns Per 
ent \ Full-tome 4 Honoranum 5 Full-tome and hono 
rarium 


The computations lead to the Conclusion (hal privat 
husiness currentiy provides Pelwecr iM) and 
184.0%) steady ots and thal Setweer SS8H) and 


¥4 UO) persons receive honorarium, 
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Ihe structure of such pods by area of activites 16 a6 
follows (lable -) 

a. a een ey beth Theme 
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rade + wr 
“es 
\l (hes poet. we should indicate thal 95 percent of the 
ywrers of private firms work full-iume in then own 
firms [he rest are essentially employed cisewhere The 
mpression is (hal owners whose main )oba are in their 


wh firms preter to work with permanent personne! —46 
percent of such owners use full-time people caciusively 
those whose Mam )00s are not in thew own firms use 
‘ewer full-tome employees by a factor of five n 
versely (he owners of private firms whose main jobs arc 
nm State enterprises use in (heir own firms people essen 


ually pax’ with Nonorarums (nore than \“ percent o! 
(hes Category of owners) ADoutl one-third of them caciu 
sively use full-tome workers 
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[he Private Latrepreneur is a (reat on 
Viatters of : He Gets a “F " Mark im the 
Area of F rade and is No F With 


Advertising 


We asked (he private businessmen to rate themseives on 
ihe Dass of riterna that illustrate Das activities 
claicd to running a business | sing 4 four-pornt rating 

ery good |raiming, good average of poor 
ihey noted the strong and weak aspects of (her own 
Nusiness (raining 


Enterprising Buigarnians most frequent!) gave themse! ves 
) very good rating regarding ther abtiity eanise 


ontro! over the quality of the goods and services pro 
juced by ther firms The ‘very good” ratung was used 
cast [reguent!) tor their ability to organize (he Commer 
tal activitees of them firms with partners abroad 

Most trequentiy (he average rating was for abelity | 
tevetop efficient relations between firms and hanks and 
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cast 'requenti) was used for then abit) to cxer 
ontro! over the quality of goods and sery ices 
\ lasing grade was given. above ai) tor lorem 


ability of the privaic businessman and icas! [requent 


for hus ability to provide good quality ( | able 


rack 
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Thos table substantiates the clanm (ha 
nessman is wit-contider he af 
production and in 
and services eC provides 
areas of advertising 
ishing foreign | radk 
private Musincssmen 
ihe cost of outpul and in the area of firm a 

Between (we-fifths and one-half n! 
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1? Dec p (20.8 percent), speciahzed units and caperts (2! | per 
. cent), and the local press (25 ' percent) 
t 
—_ As for the core of the information that is offered \o and 
needed by busimessmen (he greatest lack is in the area vo! 
information Vieans Powe: promptly acquaimting (he businessmen with changes 9 


Information is power Information means money And || 
means cverything \o the businessman Provide good 
information to the businessman and he will give vou 
anything you want 











| have oo need for Dussness  aformation * 
Nationa) newapagens and penodicais a 
w—- i aa. 
Radw a ae 
Televison Se 
borewga source: a 6m 
Talking (> retauves and frends ee 
\pocialized \eams and capers: Y . 
ios wure ay 
Personal impressions aa 
No source of information f ‘* 





What are the best sources of business information sup 
plred to the Bulgarian businessman’ This 1s disputed by 
two “big wheels” 


» The central press and penodicais 
* Television 


These precisely are the most frequentiy indicated sources 
of information provided to private Dusmmessmen (the cen- 
(rai press and penodicais provide information on business 
matters to 58” percent of the respondents icievision 
provides information to 55 | percent) Why does printed 
matter prevail currently’ is :| because of the large wze or 
the free (private) interest of the publishers’ And how 
should one respond to the challenge of the “fourth estate ~ 


[he personal impressions of initiative-minded Buiganans 
and their contacts with reiatives and acquaimtances are a 
major source of business information “Someone | know 
told me successfully rivais (he global information network 
About one-half of private businessmen -iaim thal personal 
impressions and discussioms with relatives and acquain- 
tances are cssential sources of information for them |s 1! 
paradoxical that the persona! nformation network 15 of 
such great importance |o the enterprising person’ 


lt 1s not a paradox | rue business information inciudes a 
number of clements that do not \olerate publicity in this 
case. secrecy 1s frequently of decisive importance to the 
success of an initiative 


The rating of the radio s hugh 44.5 percent of the 
respondents listed || as their source of information 
Between ome-siath and one-quarter of private busi. 
nessmen use foreign sources (| 6 percent). official sources 


legasiation 94 4 percent complain that we need an intor 
mation service that would provide precisely such a service 
The neat unsatisfied information need is related (oO the 
prices of goods and services offered by the individual 
businessman 86 | percent need such information Ap 
equal number of people would like to have more informa. 
ton on current prices of raw and other matenais both in 
the country and abroad Abou! four-fifths of the respon 
dents lack information Concerning companies (hey ould 
contact and new developments in the production 0! goods 
and services An equal number of people would like more 
information on the prces of machines and cquipmen: 
About (wo-fifths of the respondents would |tke informa 
lon concerning the necessary farming operations during « 
certain penod of time and new developments in farming 
and livestock breeding [he tact that these aceds arc ai (he 
“bottom of the thus-estaDlished scale 1s duc above all to 
the relatively smail percentage of private (ompanies 
engaged in agriculture 


13 Dec p ¥ 
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Pessien of Private ( ompamtes in the System of 
+ comemn Ketations 


The toliowing comparative (able indicates thal ihe ‘cla 
ve balance om the activities of private companies as 
consumers and supphhers applies to agricultura) and 
finished products As to raw and other maternais and 
spare parts. the volume of Consumption by private firms 
is higher by a factor of | 5.) as compared to the volume 
of procurements It is clear that the object of activities of 
private firms puts them more in (he catreme and lowest 
echelons of ccomomn activities 





Sirus \shew 
t me oa 
Rew metered end comupreseunsd “™ * 
own 
Spare par ] 1’ Y ”~ 
agncultures commadines Y ‘”» Y a 
Frmsshed goods T 6 I 1” 





Also indicative of the nature of ccomomn activities of 
private firms are the following  orretations 


+» 7S) percent of the firms that supply raw and other 
materials also receive raw and other materials |nas 
much a5 Most private firms operate in (he arcas of 
services and trade there is no ugnificant .orrelation 
between the position held by a firm within (he system 
of ecconomax relations and the object of its activities 
tor which reason we may assume thal || 1s 4 Question 
of middiemen | retasiers 
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* 47 percent of the firms that supply finished goods do 
aot receive raw and other maternais This indicates 
that they do not produce Dul rather redistribute 
‘inished goods 

* 7O percent of supphers of agrmcuitural commodities 
are. in turn. the recapsents of such commodities 

* As to the dynamics of finished goods 08 2 percent of 
the firms that supply finished goods also receive such 
goods 


it 6 a well-known fact that a sagneficant perc mtage of 
finished goods sold by private firms is imported from 
foreign Countries 4 guideline in thas respect is provided 
by the fact that 15.5 percent of the firms thal recenve 
finished goods have business relations with foreign par 
ners (for comparison’s sake. only | 5 5 percent of firms 
that do not receive finsshed goods have foreign partners) 


The same correlation casts between the share of firms 
(hat supply finished goods and the caistence of foreign 
partners ‘5 6 percent of these firms have contacts with 
partners abroad (only (4.2 percent of the firms that 
supply finished goods have foreign partners) 


Which firms show beter carnings' Those that receive 
raw and other materials or those (that receive finished 
goods’ If we consider the ‘satisfaction with production 
-osts) crtenon as a sufficiently rehabie substitute for the 
satistaction with profits cmtenon we can assert (hat 
ihe consumers of raw and other materials and 6 . 
percent of those who receive finished products are satis 
fred with thei production costs. 28.4 percent of the 
former and 0.8 percent of the latter are satesfied Dut 
could lower then production costs. }) 5 percent of those 
who receive raw and other materials are clearly dissatis 
treed with ther production costs. and \) 5 percent of 
those who receive finished products are \ihewrse dissat 
isfied with (herr carnings 
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The Future as We imagine |t and as We Would Like It 
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Thos breakdown indicates thal more than one-nhal! of 
private busimessmen are in the imal account satisfied 
with then own Dusmmesses and link ther ‘utures to ther 
development |f we accept (he maxim Business . reates 
business. and money creates mone, ‘he plans of [hes 


almost 56 percent confirm the maaim More than one 
quarter of the respondents would like (o “art 4 new 
business About one-fifth would like (o stay where they 
are (JPviously they have not been tempted » [he 
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dialectu (hal 4 slat position is impossible (ne cither 
advances or retreats. It is an optumustic fact thal only 5 
percent of the respondents have the intention of term). 
nating (heir businesses Al (he same lume. | would like to 
point out that this result disagrees with recent claims to 
the effect that 20 percent of private firms close down 


lt 1S undscative that “6 percent of the Dusmmessmen who 
would like to capand thei current businesses do not wish 
lo Sart new activites However the remaming 24 per 
en! would like to do precisely (hat and aspire both to 
capand thew -urrent businesses and sar! new activities 


No ore than 5 percent of those who would like to 
remain a5 they are state thal. at the same time (hey 
would like (o star! something new 


Views on the future of then own Dusmmesses depend in 
an interesting way on (he desired objects of activities of 
the respective firms (the otect of activitees of an ‘ideal 
firm) Among the businessmen who have plans for 
capanding (het present Dusinesses ine hughes! 15 (he 
share of those whose firms will work in the areas of 
production. trade and services | 26 percent) the lowest 1s 
among firm owners whose activities will be in industry 
and services (‘ percent) The remaming companies 
whose owners intend (o capand (her present businesses 
show 4 relatively cqual Dreakdown (purely production 
purely trade dealing cxciusively with services produc 
won + trade trade + services Setween |. and (6 per 
ent) 


\ umilar Dreakdown \s found among owners whe would 
ike (0 inetate new activities They consider as most 
promising dealing imultancousiy 9 production ‘rade 
and services (4/ 4 percent) and a5 Most unpromimung 
dealing umply with production production and ser 
‘ices. and production and trade 


The onmentation of the private Dusinessmen who are 
unwilling to Change (heir presen! status indicates (hat (he 

most satisfied are those for whom an ideal firm would he 
yperating cx clusively in services (2 4 percent) followed 

% production « trade « services (/45 4 percent) trade 
|S ° percent) and so forth 


Plans for (he capansson of ther own Yusenesses are in 
-orrelation with (he wishes of initiative-minded Buigar 
ans (© prove themselves. to realize thew own ideas in 
the case of |‘ percent of private Dusinessmen who would 
ike (0 (NveS! Money om the capansen of thew present 
nusinesses (he possefelit) of velf-assertion and ‘caliza 
won of (herr own wees 6 4 Major reason for thew gong 
nto Duseness in the case of | 48 percent of (hes group of 
nitiative-minded Buigarians ‘the reason = seit 
capression § =6(§6 important Swi Not al) (hal much in the 
ase of some ¥ percent of them (hes reason had \irtualls 
no effect 


lo be CONtenued) 








Mecias Sees Possible Agreement on State | reaty 
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\imterview with Viademu Meciar chairman of Move- 
ment for 4 Democratn Siovakia Dy Dana Mestckova 
and igor Rosenberger in Bonn. Germany date not given 
‘Wasting for a Polstical Mistake "| 


(Teat| Yesterday we published one response from the 
interview which the chairman of HZDS [Movement For 
a Democratx Slovakia) Viadumir Meciar gave during 
hes view to Germany with the editor of the ( zecho- 
Slovak editomal beard of Deutschiandfunk in Kolin 
Dana Mestekova and igor Rosenberger | oda) we bring 
vou further interesting (thoughts from thal interview 
which our colleagues have prepared for us 


[NARODNA OBRODA) Germany consists of federated 
countnes and (his can also be (he model for (he organ. 
zation of the ( zecho-Slovak Mate in the future Does this 
possimility come under consideration for you” 


|Meciar| There have been quite a few proposals. cspe- 
cally on the Czech sade. which presume the creation of a 
federated organization in ( zecho-Slovakia For Slova- 
kia. (hes 1s pot a solution Slovakia \s already a republic 
and a republic is a hagher level of organization than a 
tederated country We musi lake into consideration that 
the (SFR 1s a dual-nation state that the Slovaks are thus 
4 nation and the Slovak Republic is their state form so 
that a federated organization which 1s typical for 
(rerman and Austria in essence presumes that (here 15 
ome nation here amd respects the regonal differences 
For us. i 1s a matter of the nght of self-determination of 
anation A federated organization is possible within (he 
( zech Republic in its relationships with Moravia and 
Silesa But in relation to Slovakia. no one in Slovakia 
considers || acceptable The proposais which have been 
submitted for Slovakia in some cases to split into two 
tederated Lountnes are utopian and not political realism 


[NARODNA OBRODA)| Does this mean. then. that in 
the future Slovakia must should or can separate from 
the ( zech lands” 


|Meciar| | will answer that question in this way in | 990) 
| submitted a comprehensive proposal for an organiza- 
ven of ( zecho-Slovak relations within a federation The 
proposal was nol accepted and | was nol accepted either 
In |99| when questions had been decided cither-or we 
sand that i 1s still posssble to live together in a voluntary 
umion We sand that thes umon could be called a conted 
eration of a federation with confederative ciements or 
vice versa (dur movement stil! did not say (hat 1s wanted 
\© create a separate Slovak independent state | nfortu- 
nately all owr proposals. Secause they have Deen 


rejected. create 4 situation in which in now 6 not a 
matter of working oul arrangements for ( zecho-Slovak 
relations, bul of pressure on Slovakia for it to make a 
political mistake which would make possible (he disso 
lution of this state [It 1s a matter of who will take the step 
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which causes the dissolution of the state [1 will not only 
be the one who takes such a step. bul also the one who 
provoked tum to do « My opmmeon of the presen 
proposals in the Federai Assembly is very critical If they 
were \o be approved. the Slovak Repubin would have 
tewer nights than || had under the communist constitu- 
tron And this is moving counter to everything thai is 
taking place in Europe We did not pul the question of 
separation on the (able bul rather thal of emancipation 
with a certain degree of respect for the sovereignty of the 
sate unils 


INARODNA OBRODA) Your vist to Germany is 
taking place af the invitation of the Frnedneh Ebert 
Foundation which is close to the Socal Democratn 
Party of Germany Does this also show vour political 
onentahion | 


|Meciar| We are not an ideoiogical movement in the 
political spectrum in Slovakia the ( hristian Democrats 
found partners in the ( hristian Democrats and the 
Chistian Socialist Parties of the West the right-wing 
parties and Movements are jooking for partners in (he 
conservative parties. and we still have space (0 look for 
an onmentalion and assistance among (he social demo 
cratx partees (‘ur movement has an important «xia: 
program For us || 1s important to burd up the demo 
cratic system of the state so that the social concept 1s not 
identified with the idea of socialism of Communism (hal 
is. 9 a hostile way For us it 1s omportant to respect the 
princepies of social democratn systems and (her polit 
al theores im order to pul emphasis on them om 4 
certam starting point for deveiopments in the ( SFR as 
well Slovakia a5 an emtity 1s Laking final shape vgnit: 
cantly differently than the ( zech lands which are 
headed rather toward conservatism and (he ‘ight. wing 
parties Slovakia |s headed rather (oward social demon 
racy. to the center and slightly to the left And thes is 
where our movement fits in 


INARODNA OBRODA! So any confluts that occur 
between Bohemia Moravia and Movakia would Nay: 
not only a national Yul also 4 politica! nature 


'Meciar| | would leave Morava out of 1! Decause we hav: 
good reiations with the Morayvians || 1s possible rather (0 
predict that after the clecthons there will be two differen! 
political groupings formed which in Movakia and in 
Bohemia will be based on different ideologn a) principles 
and have different ideas about the program [despite this 
| themk thal 4 pragmatix agreement on cooperation is 
possible even with Mir Kiaus and with anyone cise 
whom the citizens of the ( zech Republx recognize as 
sustable (oO represent them after the clections 


NARODNA OBRODA! What do .ou (hemk about (he 
reservations that the ( hrestean Socralest | moon of (rer 
many has about signing a (serman- sechosioy ak (reat 


(Meciar| That treaty is running into criticism on both 
sides Rectifying relationships from the past is 4 very 
probiematx matter and the ( secho-Slovak representa 
tives opened the question in 4 way thal .» not adequate 
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enough for (he husterical slage in which we now find 
ourselves Mutual accusalions about relatrons—whether 
economi property of any other—al a level which 
orresponds (o the status of almost SO years ago and 
opening up (his problem today did not seem to me to De 
wise from (he very Degunning 


(NARODNA OBRODA)| How do you stand on the 
charges about sellong off the national property of the 
(SFR 


Meciar| [he degree to which privatization 1s acceler 
ating does not allow for perfecting a philosophy of 
priv atization—what remains in state hands. what will be 
manded over (to domestic capital and what to foreign 
apiiai We must create domestic capital And just the 
‘act (hal (here 6 MO patience with waiting for i to 
mature fhanding it over or selling to foreign interests 
cads al «4 chormous rate to undervaiuation the + aluc of 
ur own fined assets With greater competition the 
market price of some of our fixed assets could go higher 
me of our problems is that there are no caperts in 

‘fecho- Slovakia who would know how to calculate (the 
market price according to Western standards | would 
not say that the republic is beng solid off | could only 
mticismM some progects which are more or less disadvan- 
ageous What 1s worse’ To have foreign capital which 
omes in with a certamn wea and with a certain initial 
ower cvaiuahon and provides employment or not to 
have (hal capital. not to have the use of those funds. and 
not Lo have the employment’ We choose the lesser of (he 
wo evils’ We unfortunately did not give ourselves the 
ime (o develop our own mature capital-producing socia! 
strata We \iquidated the market space prematurely and 
pening (he market withoul reciprocity from the West 
was 4 mistake 


Haveil’s Adviser on Future of ( ommen State 
420 HOS2 7A Prague LIDOVE NOUINY in © cen 


1) Jan Yo pp ‘ 


Interview with Pavel Tignd. adviser to President Have! 
my Jon Manak and Jarosiay \ew. place and date not 
given An Anecoote |0 Years Later” 


Text) (LIDAOVE NOVINY! Mr Tignd - 5 milhon 
itizens have signed the demand that a reterendum bec 
leclared with regard to the constitutionai arrangement 
lhe Federal Assembly has ignored the will of | 5 milhon 
oters We have lost What next’ 


Tygrvd| | do not ltke to hear that we. the citizens. have 
ost We have lost the battle Dut that does not mean a 
iost war And there wall be a number of other battles in 
the war for (he constitutional arrangement fF vervthing 
will come (to light yet 


LILMOVE NOVINY |! And wall there be tome to make any 
hange prior to (he clections’ 


t 


think not | would say (that. in the final 
s good that the Federal Assembly actually 


T grid | 


analysis 


CZECHOSLOV ARIA ’ 


reyected ai) Lonstilulional proposals made Dy the presi 
dent plus (he proposal for an ciection law which is not 
constitutional If anything is to De rejected. then every 
thing should be rejected. because then i! 1s clear as to 
whal happened Ihe head of state with respect lo whom 
no one CaN suspect thal the fate of a cOmmMON sate is Hol 
-tose to hes heart. did what was possible The pressdent 
-onsuited the political parties and the most vaned poli 
cal Dodses || tomes between the Vikarka and the 
Hradecek meetings and many more times cisewhere 
When historians will be writeng the hestory of ( zecho 
vovak parhamentananism after November (989 | 
Delieve that they will draw (the approprate conclusions 
trom these events 


LIDOVE NOVINY! Ded mot the presadent. after all 
make some kind of error io preparing tes proposals’ 
How do vou cxpiain the Conduct of the parhament” 


Tignd| Everywhere in the word where there are func 

toning parhamentary Jemocracies (here is always a4 
certain tension Detween (he icgisiative and ihe caccutiy« 
branches This has always Deen the ase Whenever Mr 
Mitterrand brings something Detore the French Parha 
ment the delegates aircad, raise (heir hands in reyection 
wondering what \| is (Nat our president will want now 
wondering i! he has come to manipulate us. ctc | has os 
also quite normal “cept (nf the (ase of The proposals 
made >y President Have! they did not involve trivial 
matters. Dul laws for (he jong term || would seem (hat no 
matter what (he president proposed || would be tHhocked 
me way or another Perhaps this is Decause || is preelex 
non Lume. perhaps || 1s attributable (o (he short penod of 
tyme which has passed since November YSS In Driet i 
would seem as (hough parliament sand (to itself Why is 
the executive encroaching upon our sovereign waters | !t 
we permit it once who knows where the end will be) But 
there 1s likely to De more Semply tiated. (here is a Mock 
there and nol cven 4 Mouse can ect (hrough 


LIDOVE NOVINY!) What do vow Deheve was the 
reason why not (he opposition wl rather the govern 
ment parties. with the caception of the (IDA 
Democratn Alhamce| killed the president \ proposal 
for ratification of the future ( onstituthon Dy (he national 


{ iv 


ouncils 


Tend) You would have to ask (he delegates of these 
parties that question When | found out how indiyiduals 
voted. | really was goggie-cyved || looked unbelic, able 
Someone ciplained (he mass amence during (Ne \otong 
as having urological causes Even members of (he gov 
ernment avoided the sote and (thus actually ast a 
negative vote When | asked one minister why he was not 
there he told me he had a meeting with the Danish 
ambassador [hat is discouraging for those of us who 
lived many iong years in the West such an caplanation is 
downright unintelligidbie [tf something vemilar «curred 
in France. such a minister would simply no longer be the 
minister 














[LIDOVE NOVINY] According to all sagnais which 
common sense 6 sending out, the Federal Assembly 
should have a vital interest in participating in solving the 
constiiuuional arrangement And rejection of the pro- 
posal to ratify the Constitution at the national counci! 
level has caused these proceedings \o become a political 
vlaiemate 


[Tigmad) The sample cituzen cannot understand this | 
admit that if you examuned me the same way | was 


worse. there is the of a sample majority 
vote Where in the world does something similar exist’ 
flunk. Let alone a citizen who says to 


to vote That danger cassts. | beheve that people will go 
\o vote. Dut that they wall go in spite of their expenences 
which they have acquired in recent months involving the 
(hree parliaments 


[LIDOVE NOVINY| So that we again have the old 
division of “them” and “us” 


_Tigred| | would not include the president in the ‘them — 
categonzation The most recent publi opinion poll 
which we received on Sunday at Lany (official presiden- 
ual country residence} shows that 87 percent of the 
respondents in the (zech Lands and 6} percent of the 
respondents in Slovakia hold the president in esteem and 
beheve ham because of his nonpartisan nature This 1s a 
large percentage and a Dig investmeni in the future 
However the president is entering a difficult penod As 
you know all over the world in preeiection campaigns 
all partes accuse the head of state of siding with 
someone in such a situation. it is enough for (he 
president say (o attend an cxposition and nigh! awa) 
there «s wild speculation What did he do there’ With 
whom did he speak and why’ 


[LIDOVE NOVINY)| We frequently hear the warning 
words that the possible disintegration of our country 
could threaten the development of democrat trends. 
even in our neighbor countnes in contrast. we also hear 
it saad that nothing quite so serous would happen the 
world would take cogmizance of the fact and would carry 
on Dusimess as usual 


(Tigmd] | would be more likely to agree with the second 
thesis But that is not important What is substantively 
important is the fact that the disintegration of the state 
called ( zechosiovakia. whether by constitutional or 
unconstitutional means. would be a flagrant act of reck- 
lessness. this state continues to have a good quality 
rating in the world. this has persisted sence the time of 
Masaryk. and Havel has added a jot to 1 Throughout 
the world. we are regarded as a civilized country where 
nothing termbie 1s happening, no wild strikes. no fascist 
excesses. and Haveli is percerved as a guarantor of order 
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and of development in a desirable direction This is so 
because (hey know that he would not permit anything to 
occur which would conflict with this perception, or he 
would leave However jet me return again to the possible 
disintegration The constituuional method or the uncon- 
stituuional method—1| would be bad. not good. reckless. 
but 1t would be no tragedy That is why 5-10 years from 
now it wall be an anecdote There will be a Europe and it 
will include ( zechs. Moravians. Slovaks. and our grand- 
sons or even our sons will be wondering what \| was that 
we actually argued about and they will think i to be 
unbelie abic 


[LIDOVE NOVINY| Some ume ago, President Havel 
announced that |! this slate were \o disintegrate. he 
would not assist \| in domg so. and that he woukt leave 
office. We are convinced that if he did so 1 would be a 
mistake Has the president s decision changed since that 
tume”’ 


[Tigrid}] You would have to ask the president's 
spokesman that question If | understand correctly 
Vaciay Havel is contemplating all of thus Betore he 
decides whether or not he will be a candidate. he must 
weigh many pros and cons The outcome of the ciections 
will also play a role in this | feel that he hes 40 days 
between the outcome of the parliamentary elections and 
appointing 4 new prime minister And in my opimon 
that will be the moment he will make the decison | do 
not know any more 


[LIDOVE NOVINY| What do vou say about the preeiec. 
LON preparations 


| Tignd) A coalition fever has gripped the smaller parties 
This is normal. particularly if the clection system will be 
the way it well be [It 1s quite another thing. and this will 
probably surprise you coming from an old non-Sociaiist 
that for the present | miss the traditional social democ. 
racy such as we know it in West Europe | moss it because 
it 1S nordmnately important ‘or two strong parties to 
exist. one to the mgt of center and one to the left of 
center such as is the case im the casting structured 
democracies For the present. it looks like thes force wall 
exsst to the might of center the ODS [Civic Democrat 
Party) 1s showing all indications of emerging from the 
elections with sufficrent strength however to the left of 
center there is a lack of balance and alternative The 
Secial Democrats continue to dissolve in numerous 
disputes These will pass but | hope this wel! happen as 
soon as possible [f this does not succeed immediately 
then i| should occur at least by the ume of subsequent 
elections—that would be a great plus for this country 


[LIDOVE NOVINY) In conciusson. a question which 
cannot be lacking today The growing fear of Grermany in 
our country is  justefied or os this a generational 
matter’ 


[Tignd) | lewed for a long tome in the former West 
Germany. | know it from the tome of its absolute rum 
until the tame of the subsequent cconomx muracie You 
are right. the fear of Crermany 's a generational matter |f 
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' am jomed by some Corman oldster and i! he should 
noreover, be wearmng (hal well-known kind of hat and 
sLLempt lo inttaate a conversation, | will respond politely 
hut) will iry lo leave as soon as poss:dle because | find ' 
repulsive to sit and gossip with someone who ‘mighi 
perhaps However. | have a totally different feeling, say 
with a Wevear-old man And it is the same wth the 
Sudeten (rermans. They are living in the past and 11 is 
ymiy a question of lume before this “problem samply 
cases to cxest Already today it 1s a complete noneveni 
and |! \ou see. at varmous gatherings, how they force their 
sons or (herr grandsons to dance their traditional dances 
then its really awkward They do not know how and do 
ol want to. Dut the father or grandfather has wo 
dered But | digress As long as people like Kohl or 
cremsener are in power in Germany—simply |iberais— 
‘nen absolutely mo danger threatens And there is 
nothing indicate that some kind of fundamental 
hange 's capected to take place there Simply. danger ot 
the type with which we are familiar from out of the past 
vw the type which represents the (traditional tear of 
vermans Dy ( zechs does not cxist for the next 4) vears 
Juite another situation cassis in the economic sphere 
\fter unification. Crermany is embarking upon Dig-time 
politics (here 1s no argument about that lt is our 
newghbor s Dig. it ts the most powertul of our 
neighbors. and the mchest of our neighbors And here it 
will be playing first violen. that is just the way it is. It wall 
‘vot be the Japanese. who are essentially not interested in 
us mor the French. who somehow do not know how to 
ci) themselves in Owr country And. what is more. in this 
ountry (here are stil! a lot of people who speak (rerman 
For cxample. directors of factones were doing Dusiness 
with (he Crermams even under communism—it is simply 
ustomary And then there are the Germans (And | am 
now saying it with a Dag Droad smile on my face) they 
seem (0 Delong here. sort of. they are nearby. have always 
neen here. and that aiso plays a part 


Slovaks Favor Dualistic Setup, Writer ( laims 
HOS) OB Bratusiava NARODNA OBRODA in Slovas 


/ 


( oramentars by Julius Cembicky L nitarianism 


Versus Dualem 


Text! After the second Prague meeting of the represen- 

ilatives of the SNR [Slovak National Council! and the 
(NR |C zech National ( ouncil! on a treaty between the 
two republics, even the eternal optumist - Mikiosko 
»>viousiy definitely understood that the negotiations 
nad entered a blind alley And that despite the efforts on 
the part of the Slovaks to meet their ( zech partners 
halfway ‘hey consider them to be only illusionary move- 
neni in the search for a model of a state legal organiza- 
ion which is acceptable to both parties 


And despite the complexity of the legal terminology 


which obscures the actual substance of the disagreement 
for the average citizen, it 1s a matter of two concepts. A 
mitanan one which defends the cxaisting form of the 


CZECHOSLOVN ARIA 


federation equates the ( zech concept with the federal 
one and does not allow for any variation in the (treaty 
between the republics which could lead to caceeding the 
onstitetronal status 


A spokesman tor this concept.) Kalvoda (ODA) [Civic 
Democratic Alliance! emphasized his unchanged 
opimmon that. according to the current constitution. the 
national councils have a right of legssiative initiative 
only toward the FZ ‘Federal Assembly| in no case do 
they Nave a constitutional iegitumacy |o conclude a 
treaty The republics do not even have that mght If that 
possibility were even admitted. i| would in fact confirm 
the state of sovereignty and the competence of both 
republics tc cunclade a State treaty between the mseives 
And. according (o him. thal contradicts (owr constitu 
Lona: principie 


(in Thursday. at the 2! st pount sessson of the two houses 
ot the Federal Assembly they will obviously probably 
receive a proposal for updating the constitutional law of 
the ( zechoslovak federation (Ine of the versions. which 
the (IDA is submitting. proposes approving through (the 
deputies a singie-chambered house of parliament and a 
senate among the agencies of the joint state In this house 
of parhament there would no longer be applied [he 
present principle of parity and prohibition of a majority 
rule In substance. it would not only prevent the 
approval of legislative standards directed at Yuriding a 
}oInt state from betuw bul moreover would bypass (hose 
who would. in the case of an eventual legal herr to the 
tederation. cstaDhsa a republic here which would be 
administered constitutionally The Slovak Republi 
clams that the equal justification of its own position 
dualism would be casily disinhernted trom the law The 
opposition Slovak parties and KDH (Christian Demo- 
cratic Movement! deputies in the FZ obviously are 
blocking these proposals because of (Mis opinion 


The dualistic concept which 1s the basis of two versions 
of the proposal tor a ( onstitution of the Slovak Republic 
iS Obviously the most acceptable one for the populace 
and the majority of the political entities of the SR as 
well It preserves the jomt state. Dut also the cqual 
positions of the republics The ( hristian Democrats are 
speaking out for a third varnation of the proposal tor a 
Constitution of the Slovak Republic. that 1s. the pres: 
dential alternative After approval in the SNR (thos wll 
obviously take place at the March session), it wall be 
submitted to a referendum of the citizens of the SR along 
with the elections to the legssiative bodies 


There 1s a threat. however. that some of its provisions 
ould come into conflict with the current federal const: 
tution But even despite the fact that the ( zech and 
federal representatives might fault \( as bering of inade 
quate legitimacy this argument would hardly hold up in 
the eves of the world because | would have been 
approved in a referendum by the citizens of the SR Burt 
such unmlateral radical steps by one or the other wide 
ould have far-reaching consequences [his should also 
be remembered by those who in the meat few days wall be 
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going through paraiie! state legal siaioms in Prague or 
Bratisiava A confrontation of thoughts or arguments is 
made of iron. but there is disqualification for missing 
just one gate in the slalom 


Secial Democrats Seen ( atalysts of Left 
Movement 

¥20 HO3/ 24 Brausiava NARODNA OBRODA in Slovaar 
“) Jan 9op 

Article by igor (ibula “The Fusion of Social Demo- 
cratic | honking! 


' Text) Spokesmen of the left in Slovakia are increasing, 

vnvinced that the current inevitable development of 
society in the direction of the nght must be utilized in an 
‘ttort to unity all the social democratic tendencies which 
appear in a number of parties and political movements 
Al the same tume. however, 1 should not be a matter of 
countering the growing mght-wing populism with leftist 
lemagoguers Professional politicians above all should 
understand that all functioning European democracies 
depend on an effective plurahsm which caciudes the 
possibility of extreme developments which usuaily desta- 
mize socrety and hold back the processes of natural 
hanges 


Yevera: political parties in Slovakia of semilar onenta- 
kon Ould get closer to ihe platform of social democratic 
thinking, ven though they are presently prevented from 
doing this by ther mucual ideological prejudices If 
potential »olters would more closely read the programs of 
the Social Democratic Party of Slovakia, the Democratic 
Lettiest Party. or even the Green Party. they would 
certainly find a sympathetic agreement and even a 
vimilarity in the basin philosophy of (hese programs And 

S just thes fact (hat could lead ther representatives to 
agree to the creation of some kind of social democratic 
bloc which would jomntly go after the voters in the next 
parliamentary clections 


in the opemeons of some observers, such a bloc could get 
at least one-fifth of the votes in Slovakia. which would 
represent a solid opposition to the nght-wing nationalists 
{ they are present in the governmental politics. But :f 
thes social democratic opposition is to be at all influen- 
ial it would have to remember that “the effort of 
political parties arising [rom an agreement on national 
and state interests must prevail if we want to solve the 
serious problems of the future development of the 
world The thought quoted is by Rome Club members 
\lexander King and Bertrand Schneider who. in ther 
book /he first Global Revolution call tor building a 
systerm of consensus and criticize the artificial incite- 
ment of party "vairy 


These  ircurmstances require an appeal to the Slovak 
social democrats because 1| depends particularly on them 
as to whether they can. together with the Democratic 


Leftest Party create a bases for an clection alhance 
representing a not insignificant part of the Slovak left In 
s also possible that they could recruit 


such 4 ase 
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Alexandr Uubecek tor the parity. as he has never hidden 
has social democratic (hinking and therefore his name as 
4 social democratic candidate would be a logical culm:- 
nation of his political fate [ts not a matter, however, of 
only the present chairman of the federal parliament and 
has indisputable moral authority, but of everyone who 
has worked his way to his social democratic convictions 
through equally bitter life capenences 


Miyaa va Rightist Policies, Nationalism 
¥2C HO306A Bratisiava NOVER SLOVO 
im Slowak 6. 13 Jan 92 


[Imterview in two instailiments with Zdenek Mivnar 
ecapatriatc and former (ommunist Party leader by 
Marian Lesko. place and date of interview not given “It 
ls Done Like Theater’) 


j@ Jan pp 6-7) 


'Teat| If someone were to attempt to introduce Zdenek 
Miynar he would commit two offenses at once against 
proper conduct——he would insult both him and the 
reader indeed. evervone who has :ead the book /he 
Freeze ( ame From the Aremiin knows very well with 
whom we will be speaking. He can equally well guess 
with what the interview will deal which is matters with 
which both politicians and citizens are concerned Dut 
whech are rarely considered in public 


|Lesko| Professor. you wrote that two years after the 
collapse of the lotaiitanan systems we know definitely 
what has ended. but we do not know at all what was 
started by it It 1s only with great effort that we can onment 
ourselves in the muature of what has reached the end of 
its life and what is bemg newly born What can be 
perceived in this chaos with. so to speak. the naked eve’ 


|'Mivnar| Mainly the fact that after two years a jot has 
changed here. and not just here The collapse of the 
pre-November system was certainly a victory ut 
together with 1 we have here a pile of old and many new 
problems which are difficult to solve In place of the 
enthusiasm and celebrations we aiready have disillu- 
swonment and criticism. sometimes cven protest demon. 
strations. semply a new everyday life |t seems. however 
to the radicals trom the tome of the overthrow that this is 
insignificance. half-measures, and delays and they there 
fore think that the times cali for a new revolutionary 
wave, a second revolution But calls for ths second 
revolution also come from the camp of those defeated 
For example. M Stepan at the KSCM [( ommunnst Party 
ot Bohemia and Moravia) conterence hopes thai peopte 
will again “ring their keys. but this tome for the return 
of communism Both calls indicate that the crisis state of 
government policies up to this lime 1s intensifying 


|Lesko} It 1s not entirely clear to me what you mean hs 
‘government policies 


{Miynar} | use this term to designate not only the policies 
of the governments. but also those of the ( astle and the 
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nha: political forces om (he country. thal is, the heirs of 

‘x Forwm |t must De saed that they have achieved at 
cos! (wo goals winch (he majority of society accepts 
They have thrown off the chams by which the republi 
«as jouned by force to the fate of the USSR and thus they 
ywened the doors to the West. from where wnce time 
mimemoral (he decisive stimul for our civilizing deve! 
pment have come And moreover the government 
policies not only removed the ( zechosiovak ( ommunis! 
Party trom power, Dut also decumated it a5 4 political 
force As long as the people are afrand that the past could 
ome Dack the government policy also will lave an 
surance of (her support it therefore torceteeds (hat 
fear an leeds || because they are unable (0 gain (he 
rust of (he people as far as the present and the future are 


moemed 


Lewk 1 ou spoke of the criss aspects of (his policy 
would be interested in what you consider to be the basn 
cason for (hes state of crvss. is it the consequence of 


people s fanures or (he conception of politics 
Miv nar) ()Pvrously 1t 1s posseble to judge (hose bearing 
the ndividual specitiic sagms of crises with the deserved 


ritycosm as well Sut it 1s necessary above al) to ook for 
he general. common reason for the state of criss §=That 
s 2 State where policies due to ther own mistakes do not 
“teve (he mayjortty of the goals which it has set for 
isett) [he ‘atures of government poly are mani, (he 
aiiures of politics understood and functioning as (he 
tier Voltecs * of comrse. also if its OWN was 4 drama 
mc it 1S possrhie to ‘Sage =| (0 & certain degree it 6 
ways also a matter with it of what actors at what 
moment and in what scenery the key scenes ore Deing 
waved out But im contrast to the theater neither (he 
author nor the director of a political play can determine 
neforehand the behavior of all the actors nor can the 
lecide whether the play ends happriy or tragically And 
he) als0 CanMol force the majority of the people to si! 
juretiy im the audrence and not to interject comments 
nto the events on the stage When politics takes place 
ke (he ‘heater then the importance of emotions grow 
ind the natenal relevance in it is lost Symbols become 
more important than analyse of the actual problems and 
he interests of the peopte 


Lesko) Verhaps || would De good i! vou could give some 
llustrations from our Det post- November history 


Mivnar' As we well remember :mmediate!) after 
November there were steps taken one after the other 
trom whech it should have been obvious that from that 


nomen! on evervthing would be different and nothing 
rom the past would be valid any longer Everything 
hanged ‘rom the name of the country and its coal o! 


rms ‘hrough oew names for institutions and streets | 
ders and decorations The symbology from 40 \cars 
ago Mas been revived. new uniforms have been proposed 
he prince has Decome a chancellor the government 
ved oft such symbols for many months fF inal! 


mnicies 
ven the clections themselves were mainly a symbol a 
sy mbo ur freedom and represented a goa! and not « 
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Polina! Means whi lh was supposed lo solve some wa ial 
probierms Mere | would like to port oul thal (his policy 
symbols had undesired and undesirable . onsequences 
Hecause || slarted with « change in the name of the 
repubin and its coal of arms. the serious problem of 
rech- Slovak cclatbonships came (to the forefront not as 
4 group of maternal and rationally cvaluated cconomn 
and political questions ul 45 an argument over a 
hyphen (thal is as an caplome.) of Natonaletc como 
yoms ()r another caample Because the OF (Civic 
Forum) went ato the clecthons as 4 political symbol 
which 1s mot for (he members of any party Sul rather 
forevervone and al (he same tome there was supposed 
\o be a Piuraiit) Dull up in (he parhameniary system (he 
oreakup of the ()F then also had a negative impact on the 
parhamentars democra, being formed The wmboin 
return to the tome of hall a century ago prepared the 
ground tor the walled restitution law which ranked (he 
return Deck above ihe coonoemn program of the go 
emment 


Lesko! You mentioned (hat -ou mclude the ( astlce in 
ihe (Oncept government Policies | will ask +Ou 
direct!\ —wha!l role does the president play here 


Miynar| | do not wish imderrate in the siagitest hes 
ver’ Positive role as an integrating factor nor hes accom 
phiehments in moderating some of (he catremist tenden 
1s. wl one Cannel way hal fe would. of thes COnmes 
hon he some kind of impartial judge sanding Neh 
above (he ormmators of tae sire and crises Polrtics 
understond and performed as ‘heater 1s les maim Mus 
ness. after ali “Wo i! Ne showld ave the cred: when 
policies Nave succeeded then he cannot avon (he 
esponsi tts! for unwanted ul unavondabic onse 
guences of the policies carrred oul in (hes way [tl is nor 
possimice (oO see 1m fem & person who fas [oO Parl and rm 
shared responmsihriity for the Current slate of affairs 


ccenti) published pullin opinion poll shows 
that of the overall activitees Dy the government (hy 
popuiation most .alues (he results of our foreign pot 
actions How do \ou rate 


Lesko!) A 


Mi\ nar | es aread ~wccome aimasit ow wtihona 
iwadition for us dco oternational ugniticance 
speeches about (the ‘fact (hat we are the ‘heart of 


turope [hes ot (rue cither geographically of point 
calls mes 6Ommvinh 6Uat 6The)| 6m alls forth nduigen' 
auanic ‘ “la \ buroge The offer way which we 
are used ' mpensating for (he fecting of  nternatrona: 


nwignificance Lonsests of The attempt 'o attach ourselves 


lo sormmeonc /mportant and powertu We say that thes has 
4 jong ‘radition 


reproach something wfich nas 


a» he “i! 0 6€~ant ul 


mg Neen ere wore 


repiel ie 


Bul must omphasize (Nal ‘he foreign pol | how 
new | ' “ewer NAS We ‘ ; onmcentraicgd mm “orm 
switch from ome sock he offer as raped!) and advar 
agcousis 45 possilic fron Mm Ne rmiryr as thy 
\mercan cmipra 
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|Lesko| A whale back you wrote a sentence saying (hai 
owr foreign pole) should not be based on ihe idee (hat 
the end of the “cold war « a victory for Radw Free 
Europe over the ideology Department of the ( ommunis! 
Party Central (ommuettee | have to adm that | did not 
\otally understand (his 


|Miynar| | themk that after bemg freed from the Soviet 
bho we have a umgue hustorcal Chance for an indepen. 
dent vate and national development | therefore do not 
conseder it to be the best possible policy for us to speed 
up artificailly owr | 102 into whatever bloc 
grouping If it 1s a matter for us of overcoming isolation 
of Vemenng Europe. then this can be achieved within a 
regocnal viructure The isolation of milhons of inhabit. 
ants 1s not overcome by people \ siting Various Countries 
(hrough thew clected representatives |! is overcome 
when the people from Brno Bratusiava. or Vienna can 
move about completety freely from ome town to another 
when they do no consider cach other to be ‘foreigners 
in my oppmon. thes would © practice push to the 
background the view that our missson is to reinforce the 
‘free West” agaenst the “threat from the East [he 
government \ foreagn policy should beforehand . onsider 
(he varnous alternatives and decide which of (hem best 
satisfies our national and state interests Without unnec. 
cesar) megaiomama. as the small European .ountrnes 
ke Denmark or Austra consider then own foreign 
poles. Of course. we have to keep track of develop 
ments on the East much more closely We should not 
behave like a small boy who has got owt of the reach of 
the teacher's came and now is gleefully smeaking (through 
the fence into hes garden just as the |)SSR collapsed 
-atastrophically in a serves of uncontrotied nationalist 
and social conflicts. so the consequences of ‘his atas- 
trophe will not pass us fy) crther 


[13 Jam pp & 7) 


'Teat) |Lesko| When vour former university colleaguc 
and frend entered higher politics sia vears ago with (he 
vogan of perestrovka probably not cven he guessed 
that politecal activity om fies own country would one day 
remove hem from the office of general secretar, Why 
ded thes have to happen” 


\Miyvnar! | see the amewer in the fact that he did nor 
succeed in hes ongsmal intention of changing ‘he party 
from an instrument of iotai power (oO an organization 
whech was capable of operating in a Gemmocratn political 
system The policy of “perestrovka presumed that (he 
party would begen gradually (0 perform 4 compiete!y 
different function in socrety than before But in order for 
something \tke (his 'o take place cven theoretically ‘he 
changes in the party would have had (o (ake place more 
rapidly than those in soceety This is exactly what (ror- 
hache, was unable (o actueve Despite all (he hanges 
and there were a jot of them. the communist party stil! 
behaved according to its old habits |! was after all not 
only a product of but also the support for a system of 
\otaitanan contro! over society [ts mam mission as 4 


power apparatus was lo concentrate absolute and uncon. 
rolled power and to cxercye \| over society The policy 
of perestroyka vwaidenl) Gomanded just the opposite 
and the (PS was not capable of that Affer the August 


vense (hal a noncapitaist bul at the same ume undem- 
ocrath and (otahlanan organized society could no longer 
pul itself forward as a socialist 


|Lesko| Real socahem collapsed then | want to ask. do 
vou have any bese comments on the fact that the 
political might wing wants \o introduce capitaiem' 
here’ 


Miynar| (rod tormd What the night wing wants—as you 
*) © “mtroduce capitaiem’—s im and of itself 
nothing that would contradict the needs of this society || 
's another matter that no one property knows anything 
about the conflicts and difficulties of the development of 
the modern West as a result of 40 years of elation The 
same social levels which in (he West are striving to lomut 
and regulate the power of capital are looking forward 
here (o the untimited dev ctopment of capitalist tenden- 
ores: However we obviously -annot do anything about 
this in the foreseeable future History also clearly shows 
us that |! is not the (heoretical Concepts of Kari Marx and 
Milton Fnedman which decide on whether the left or the 
ryght prevails in socrety The actual life capenences of 
people or the absence of just such capenences. decide on 
thes After the fall of ‘real socrahem. socrety needs the 
polvieal mgt The danger arts when \( attempts to 
‘cancel the last 40 vears of development out of history 
wo when it (mes to eactude the left from our political life 
No one has prevented the mght wing from rejorcing in 
the fact that the penduium effect is carrying them up. 
they should just not tr to stop the pendulum at its peak 
pount And by far the best would be if they do not forget 
that inevitably after some time there will be a movement 
vt the pendulum in the opposite direction 


Lesko! As tar as | know vow hold the wew that 
democracy) without (he left wing is generally not possible 
and definuely not here If no one brings the left into 
cxsstence many people are asking what good is || |o 


anvone here’ 


Miynar| ( ertasnty | have also more than once thought 
to myself that (he social interests of the people are best 
secured a itberal coonomx policy wnace only that 
brings general prosperity That is a reflection of the logac 
which we still remember wel! from the statement that we 
do not need any Opposition wnce our party capresses the 
interests of everyone’ At the begunning of the | 9950's, 11 
was said [hal society does not need any publxn defenders 
wee the publi prosecutors and the courts take care of 
the law and the interests of the working people An end 
(o the jeftest ilusson should not justify anyone suc- 
ummbing 19 the wake of thes to a new ilhusson. thes tome a 
rightist one 


Lesko! Professor we know that vou. as one of the few 
rasse the guestion of how to 


influential politicians 
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protect the left and democracy trom the potential power 
of the “hes of the (Communist Party is protection 
even possible and 1s || even. in the favorite word of the 
president rational’ 


|Miynar| For many years. the ( ommunist Party devei- 
oped here as (he source. guarantee and insirument of the 
\otalitanan dictatorsmp Therefore the worst human 
\ypes were Concentrated in i|—<areersts. corrupt people 
and even actual criminals Bui nonetheless. no orgapiza- 
on could govern for more than 40 years without 
acquiring the capenence and habits essential for man- 
agement and. of course. (hose who acquired them hard- 
working and qualified people who surpassed (he \otali- 
lananism When we speak of saving (he “heirs. we have 
im mend just thes positive clement of the former and 
current political potential When vou ask whether 1| 1s 
possible (oO protect it. you certamnly know that | consider 
the process of forming a party of the “hems of the 
former KSS (Communist Party of Slovakia), that is the 
Party of the Democratic Left. to be very hopeful It is 
much more complicated with the KSCM [ts mistake 1s a 
willingness (o look upon itself (hrough others cves and 
\o reach the inescapable conciusion from this perspective 
that || 1s necessary (to break totally with the chiidren of 
(he (otalitanan power both :deologscaily and organiza- 
vonally it is a force born of totaitananium which 
detiberate!, stands outside the platform of the demo- 
cratic civic socrety and which lives with the thought of 
political revanche This movement is not completely 
determined 5D) generation since although many oid 
communists do not belong to 1|. many young ones do |' 
iS NOt very important whai siogans (hey pul forth today 
since they are really just a political offshoot They cannot 
be part of the left 


|Lesko| Pwrously there have always been and always 
will be people about whom one can say thal they have 
forgotten nothing and learned nothing J ogether with 
Egon Bond. vou recently pomted oul one more “bitter 
frust from the tree of histoncal forgetfuiness 


|[Miynar! Yes A new social clomate has appeared here 
almost overmght No smail portion of the ( zech popu- 
lation considers a feeling of national identify to be a 
gven and behaves quite indifferent!) \oward the ques- 
tron of whether we will preserve our national identity in 
the next century Lately the impression has been formed. 
moreover. that the mam problem of the ( zechs and 
Slovaks is (herr mutual relationships arguments and 
averwons Bul from history we know (that (he cxistence 
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whether 


\alion pressures on our (wo nations There does not have 
\o be anything done by means of force. amply cconomn 
and cultural conditions could pul the grandchiidren of 
our grandchiidren back into (he situation of our grand- 
tathers and where identifying onesel! 
asa ( zech or Slovak will bring only many complications 
National representatives who do not lac this into con- 
saderation are not worthy of that lithe 


| Lesko} You thus Deleve thal preserving the jot state 1s 
a bask national pronty The ‘nationality onented 
political forces in both parts of the republa see i! 
otherwise 


(Miynar| ( zech nationalism increases the tensions and 
leads (0 a blind alley in its unwillingness \o negotiate 
about the jomt state without any prior conditions 
regarding Slovakia and Slovak nationalism which 
deciares its final goal (o be an independent state | think 
nowever. that i{ 1s necessary (0 wipe oul ( zech nation- 
alism in the (zech lands and Slovak nationalism in 
Slovakia. and not the opposite as we have seen The 
national philosophy of the ( zechs should not become 
purchasing power and the Slovak Dureaucracy 5 interest 
if taking part in international hanguects should not be 
put forth as the hagher interests of Slovakia 


(Lesko) Let us now return to the first questions of our 
conversation we know whai cnded wo vears ago bul we 
by far do not clearly know what started at that time ( an 
weeven know clearly’ 


'Miynar| If someone says that nothing has changed in the 
last two years. that today we are living in just ‘another 
lotaittanianism then thes is crude political dema- 
goguer) on hes part We are living in a tome when further 
development can take place immediately in several 
directions the posssbilities are open here (nly in the 
political conflicts will 1| be decided which possstelity wl! 
prevail That is whether (he mechanisms and institu 
roms which wll resolve future social conflicts in a 
democrat manner on the hase of dehate and social 
consensus are preserved and developed of whether 
deveiopments bring abou! an authoritanan regeme = | he 
developmental possiDilities are open in cach case and 
which alternative wins depends on ihe many partic: 
pants. thal 6. on us 
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1992 ( elfective Laber Contract Artictes 


VIBAUSO4A Bucharest ADEVARLUL in Romanan 
23 Jan 92 pp 3. 


‘Text of Colleeteve Labor Contract at National Level! 


(Text) 


otras Cag eden 
Un the bass of Arviete 5, paragraph |. and Article 20 of 
Law No | V198! between 


| ee 
of Law No. 54/1991 by: the ot Indepen- 
dent Trade |/mons ‘Fratia’ {Brotherhood}. the Nationa! 
Trade mon Confederanon “Cartel Alfa.” the National 
Confederation of Free Trade Umon of Romania. 
forming (he National ( onsultative ( ownci! of Romaman 
Trade ()mons. on the bass of the mandates issued and 


- Representatives of national-ieve! managemen' 
appointed by the Chamber of Commerce and Industry of 
Romania under authonzation No 123 of |} December 
1991 the followeng collective labor contract has been 
wugned al (he national level 


14 bebruary 199) 


Articte 4 


The main purpose of the present collective labor contract 
at national lieve! » \o cstahiieh menemum guaranteed 
rights for the employees and related obligations 
(egarding 


4) Sagning. mplementing amending suspending and 
ending individual labor contracts. 


b) Laer conditions and protection 


¢) Sadarves and other employee rights 
d) Working schedule and me off 


c) Certamn special employee protection measures and 
providing emplovee facilities 


f) Protesssonal (ramuong. 


g) The rights of the trade umons as organizations and as 
representatives of (he cmplovees 


Articte ‘ 


(1) Amy request for changes in the present contract is 
subject (o negotiations 


(2) Amy request for changes will be communicated in 
writing to the other ude 


(3) The negotiations on changes may not begen later than 
|S worksng days from the date of communication nor 
earher than 48 hours from that date 


(4) Requests for changes will be filed Dy management 
representatives with one of the ugnatory TLC s and 
those of the TUC's with the Romansn ( hamber of 


( ommmerce and Industry 


(5) Dureng the pernod between the fileng of the request 
for change. plus |() days from the beginning of negotia- 
trons according (o paragraph | (he management pledges 
not to terminate labor contracts for reasons related to the 
changes proposed in the present contract that are not 
imputabdle to (he cmplo-eces 


Articte 6 

The changes made in the contract will be as bendeng as 
the contract as of the date of ther regsstration 

Article ~ 

The contract may be suspended and ended in compl 
ance with the law 

Articte * 

(1) The contract clauses will be interpreted by consensus 


(2) If a consensus 6 not reached. clauses will be inter 
preted in keeping with the rules of common law if 
doubts persist even after that (hey well be interpreted in 
the sense more ‘avorable (o the employees 
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Articte 9 


|) ( ofheetrwe labor contracts at the jewel of branches 

groups of cnterprises cnterprises. and institutions may 
not comtaen rights that fall below the level of the |umoits 
eslablished i (he present national collective labor con. 
iract 


.) The provesens of the present collective labor con- 
iract will serve as (the Dass for successively wgning 
otlective (aber contracts at (he level of branches. groups 
yw enterprises cnterprises and institutions 


|) The employers are obiigated to cmeure that the 
presen! national collective labor contract 1s posted in the 
enterprises at the wtes decided by the trade union 
gan: cations vo that (he employees can become familiar 
with its contents 


| Additional onditions regarding tamularity with (he 
proyvissons of the collective labor contract wall be estab 
ished 1m keeping with the provissons of (hapter VIII 


\sticte |! 


| Pon sagming individual labor contracts. emplovees who 
were not represented when (he present national collec 
ive labor Contract was negotiated may jon in its impie- 
mentation \f they have made a declaration. as stipulated 
n Annes No | and filed | with trade umons affilated 
with the ugnatory TT 


Article | 2 


ihe vedes agree to form a mixed commussion for (he 
purpose of amcably setthng amy conflicts that may 
appear oo (fhe implementation amendment suspension 
w ending of (he national collective labor contract 


[he makeup organization and operation of the 
mired ommeission will be set in keepeng with the regu- 
alboms Lomtamned in Annes No | to the present contract 


Article |} 


|) Following the procedure stipulated in Articie |. does 
not constitute an impediment \o appealing to the com. 
petent ourt in keepeng with the law 


lf the maxed commission has passed a decision in 
keeping with (he conditions featured in Annex No | no 
owrt eacheon may SS inetttuted and if it hes Deen 
nstituted. (he case will be closed 


Article i4 


Kepresentatives of (he management and of (he sagnatory 
Tt ( may monitor at enterprises and institutions the 


ubservation of (he employees nights and obligations 


stipulated in (he national collective labor contract 


ROMANIA is 


(1) The employees mghts stipulated in the present col 
lective labor contract May not serve as a reason to curtail 
other collective or individual rights previously) recog 
nized 


(2) I previous settioments or agreements supulated morc 
catensive rights for the employees. those settlements or 


agreements will be implemented unless the law 
capressi) stipulates otherwise 


(3) in sttuations in which more favorable legal regula 
ons arse regarding the mghts devolving from the 
present collective labor contract the latter well be legally 
viewed as part of the contract 

Articte 16 


During the penod of implementation of the present 
collective labor contrac! the vides pledge not to promote 
and support draft bills apt to Curtad (he rights stemming 
from collective labor contracts sugmed at any level 
Article |” 


(1) The present collective labor contract s ugned for a 
penod of one vear 


(2) At least 60 days before the caprration of the term tor 
which || was uugned the sedes well agree to cither catend 
the validity of the contract of (o renegotiate its clauses 


CHAPTER Iti 


Ss“ 


In order to determine the employees wecith mghts and 


obigations. employees will be hured on the bas of 
individual labor contracts 


|) For the purpose of cstabiishing (he mghts stemming 

from the individual labor contract (he employees 
enterprises and institutions will be  lassified in accor 
dance with the nature of the enterprise the job and 
position requirements as follows 


A Workers 
| nekilled 
. Skalied 
B Management and performance positions 
Jobs involving performance 


a) jobs requiring Mgh schoo! of more advanced 
education 


—lor administrative positions (typists clerks ot 
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—or specialized work (technicians accountants 
et.) 


b) foremen 
.) graduates of subengsneering oF wmilar schools 
J) coblege graduates 


. Swpervisery positions in operations. production. 
research deugn and other samilar departments (head 0! 
a service. office. section. laboratory etc | 


‘ COmpany managerial positions (director general 
director chet enguneer chef accountant etc | 


(2) Instetutsons fully funded from the national public 
budget will use the classification envisaged in legal 
regulations 


(|) induvedwal labor contracts will be sagned on (he tas 
of the conditions established by law in comphance with 
the basec rights of the crtuzens. and solely on the basis of 
professional aptitudes and Competence 


(2) The management pledges to inform the employees of 
vacant positions and the condstions for filling (hem 


(3) If tests are required to fill a geven position and |! an 
employee and a person from outside the cnterprise 
obtain the same results. (he empiovee will have promt) 


The provissons of Arncies |-) are also applicable to the 
employees of budget institutions with the caception of 
cases in which collective labor contracts. sagned at other 
levels. established other critema. which will have pr. 
onmty 


Articte 21 


(1) Indavedual labor contracts are sagmed for an unspec:. 
fied pernod of tume 


(2) Indevedual labor contracts may also be ugned for 
specific penod of ume in the situations and manner 
capressly stipulated by the law 


(3) indevedual labor contracts wel! feature at (he jeast the 
clauses stipulated in the mode! grven in Annex No 4 


(4) Imdrvedual labor contracts will be concluded in 
writing, one copy for cach sade. the employer will be 
responsible for the contract sagming 


Articte 22 


(1) The ound@rvedual labor contract may be amended 
regarding the nature of the work. the site of the job. and 
salary rights only with the agreement of the sides. or at 
the instaative of one of the sades in the cases stipulated hy 
aw 


(2) Am employee's refusal to accept a change in the 
clauses regarding the nature of the work. the jocation of 
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ihe job. or salary nights does not authorize (he employer 
\o unilaterally end the individual labor contract for (hat 
reason 


(3) Employees may be dispatched or transferred on duty 
under conditions supulated by the law and with the 


rights stupulated in the present contract 


Articte 23 


(1) The oundividual labor contract may be suspended by 
the sades regarding its effects by agreement or in the cases 
capressi) stipulated by law 


(2) In exceptional cases. when the work is suspended for 
techmical or other reasons. the employees will receive 
|.) prowsded they were not responsible for the work 
interruption and provided they remaimed on call for the 
enterprise (hroughou! (his (ume Negotiations will be 
conducted at the level of (he enterprise oF institution to 
specifically determine how the provision of remamuing 
on call 1s to be carned owt by pirysical presence at the 
enterprise awaiting (he resumption of work. or by staying 
at home and waiting to be summoned by the enterprise 


(3) In the situations featured in paragraph _. the 


employees will receive all the other nghts stipulated by 
law for such situations 


(1) The undividual labor contract may be cnded—in 
comphance with the |law-——in several ways 


4) By agreement between (he sides 


b>) Al the tative of ome of the wdes. in the legal 
conditions 


2) In situations in which the enterprise is obligated by 
aw (0 give notice of ending a labor contract. the term of 
the notice will be of | | Longer notice penods may be 
established by negotiations at the level of branches 
groups of enterprises cnterprises and institutions 


(3) Whale on notice the emptovees are entitied to take 
four hours a day leave of absence from the work scheduic 
for the purpose of seeking another job with no repercus- 
sons on ther salary and other mghts The leave of 
absence may also be taken by accumulation for which 
the conditions will be decided by the employer 


(4) A person whose labor contract 1s ended without being 


given the notice stipulated in paragraph - is cntitied to a 
compensation cqual to ( | 


Articte 26 


individual labor contracts may sot be ended by the 
employer i{ the law or the collective labor contract 
stipulates a han on such procedure 








JPRD-EER-92-020 
14 Feeruary 1992 


(1) The sades agree that the employees will be compen- 
sated if the labor contract is ended at the initiative of the 


enterprise 


(2) The provisions of paragraph | are applicable when 
the labor contract was ended for the following reasons 


a) The enterprise is reorganizing and cutting down on 
personne! by climinating positions such as the one filled 
by the employee in question. 


b) The enterprise is ceasing operation and being dis- 


i 


c) The enterprise relocates and 1s in a position (to hire 
personne! locally 


d) The enterprise moves and the employee in question 
refuses \o relocate with it. 


c) The employee in question is professionally unsuited 
for the job for which he was hired for reasons indepen- 

of hum. and was not offered a transfer to a surtable 
job. 


f) The employee who held the position before the 
person in question is rehired by a decision of the 
bodies 


(2) Untal the objective stapuiated in the previous para- 
graph has been attained. the collective labor contracts 
will stspulate procedures for mandatory -onsuiltations 
between trade umon representaiives and emplovers con. 
cerning any measures planned \o be taken (0 improve 
working conditions 


(3) Upon establishing measures regarding working on. 
ditions, the sides involved will take into account the 


following basx principles 


a) The measures stipulated should primarily be aimed 
at genuinely improving the working conditions. and only 
if that is not possible at a given point should money or 
other compensations be awarded 


b) The measures stipulated for improving working 
conditions should be achieved in consunction with the 


to the collective labor contracts are to be signed 


lishing ‘technically 


argumented 
supervising (he employees in fulfilling thei job 
are the exclusive duties of the employer 


s© a8 to be conducive to full utshzation of the working 
tume while averting cacessive physical. intellectual or 
nervous stra and cxhaustion 


(2) Should the cxssteng work or personne! norms not 
comply with the provisions of [he previous paragraph 
they are to be amended at the request of the management 
or the trade umons without thereby calling for a cut in 


emplovees salanes 


(1) Work dutees are to be established within the bound. 
ares of the nature of the job to whech cach employee 


obligated himself upon vugning (he individual labor 
contract 


(2) In order to preempt or clumnate the cffects of 
desasters or other force majeure situations. and in situa- 
vvons dangerous to human life or health cach employee 
regardiess of his position of job. 1s obhgated to carry out 
any work and to take all the measures required for the 
needs of the enterprise 


Articte 31 


The number of personne! will be cstabiished in keeping 
with the volume of work. the regular work shedule and 
work norms. and with a view to not overburdening (he 


employees with duties 


Articte 32 


(1) In every situation in which the work proceeds al a 
forced collective or individual pace. the work norms will 


include strengtn-restoring Dreaks 


(2) Where so required by the nature of the work. in order 
to permit genuine utthzation of the strength-restoring 
breaks. (he number of personne! will comprise an appro 
prate number of replacement cmplovees 


Articte 33 


The trade umions are obligated to put forth all ther 
observations concerning work norms and job duties 

















personne! 

requested by cither of the sides. to be carmed out by 
caperts designated by both udes The conclusions of the 
professional assessmen( are binding for both sides 


(2) The eapenses incurred for settling differences con- 
cerning the modification of work or personne! norms wil! 
be borne by the management the first tome the trade 
umons make a request 


(1) Jobs are classified into normal jobs and jobs 
involving special conditions 


2) Jobs involving special conditions are (hose that are 
difficult dangerous. harmful cmbarrassing, or other 
sumular jobs and are stipulated in collective labor con- 
tracts at the level of branches. groups of enterprises. 
enterprises. and institutions 


(1) Employees domg the kind of jobs mentioned in 
Article ‘5. paragraph _ are entitled to increased base 
pay shorter work schedules. resistance-buiiding nutr- 
tron. free protection gear hygene-sanitar) maternal. or 
additional leave. according \o case and as stipulated in 
the collective labor contracts at the level! of branches. 
groups of enterprises. enterprises. and institutions the 
pension age may also De moved forward as provided by 
the law 


(2) The categornes of employees mentioned in Articie ‘5 
(2) will undergo mandatory) medica! cxaaminations car. 
ned out by a labor umion medical doctor under -ond:- 
ons that well be stipulated in the collective labor 
contract at the level of enterprise and institution bul no 
less frequentiy than once every three months 


Articte 37 


(1) Showld the working conditions become normal. the 
employees will recerve | 


(2) The rights cited in paragraph | are also apphiccabie to 
employees who change )obs for reasons nol imputabie (o 
them. if sumelar rights at the new job are less favorable 


Whenever the working conditions detenorate to the 
point of requiring a new job classification (he employees 
will receive the rights stemming from the new classifica- 
tron as of the date when the working conditions changed. 
regardiess of when the new classification was issued by 
the competent bodies 


In addition to the provisions of the general national and 
departmenta! labor safety norms. which the sides will 
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view a5 minimal and obligatory collective labor Von- 
(facts at the level of Drancdes. groups of cnterprises 
enterprises of institutions will also feature suppiemen 
lary implementation . lauses 


(1) The sades agree that no labor safety measure is 
effective uniess \{ is known accepted and © onsciously 
implemented by the employees 


(2) The management will ensure. at its capense (he 
necessary organizational tramework for (ramming. ‘csting 
and providing advanced professional (ramming for ‘he 
employees regarding \abor safety norms and instruc 
vons The collective labor contract will feature specific 
measures. penodk inspections monitoring method. 
ology. obligations. and responsibilities in the area of 
labor safety in comphance with the regulations estab 
lashed by the Labor Safety Department of the Ministry of 
Labor and Social Protection The time carmarked jor 
such activities will be included in the work schedule and 
will count (oward (he salary 


(3) When an emplovee is bured or when hes job or the 
nature of hes work changes. he will be instructed and 
effectively tested regarding the risks inherent in hes new 
job and the labor safety norms that he 1s offmated to 
know and respect in hes work 


(4) Showld changes occur in the work requiring (he 
implementation of new labor safety norms the 
employees will be instructed in the  onditions men 
lroned in the previous paragraph 


(1) The cost of the ( ) safety equipment wil! be born 
entirely by the employer 


(2) Collective labor contracts at the level of enterprise oF 
institution will set down the microenyironmental param 
eters to be pursued at every work place with 4 view to 
taking specific labor safety measures. as wel! as programs 
© monitor the implementation of (he measures cstab 
lished 


Articte 42 


(1 )im order to preserve and improve working conditions 
on the job. the employers wil! take at icast (he following 
measures 


a) Ergonomic outfitting of the work place 


b) Ensure environmental conditions (light) = microc!) 


mate. nome vibrations. temperature airing. humidity) 


c) Provide social facilities for the work place. (changing 
rooms. rest rooms. sanitary facilities. COMMON rooms 
cafeterias) 


d) Reduce polluting emissions down to cero 
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(2) Specitic measures along the line of the provisions of 
paragraph | will be established in the collective labor 
contracts of enterprises and institutions 


4) The employees are oblagated to preserve the faciities 
provided by the employer in good condition. not to 
damage or dismantic (hem. and not to take away any of 


(he -OMPponent parts 


Article 43 


| The management undertakes (0 organize tree medica! 
cxams for the employees at the tome of hiring, and 
subsequently at least once a year. for the purpose of 
determining whether they are fit to do the work for 
whech they are hired or winch they are domg, and in 
order to preempt professional ailments 


(2) The employees are obligated to take the medical 
cxams in keeping with (he provisions of paragraph | 


‘) Should special legal provisions of collective labor 
contract provisions stipulate more frequent medica 
exams because of special conditions on the job. those 
proviseons shall be implemented 


(4) An employee's refusal to take the medical caam as 
stipulated in paragraphs «and ‘| constitutes a Dreach of 
disci ptine 


Articte 44 


Al the request of one of the wdes. labor umon safety 
physicians and inspectors will be mandatory consulted 
abou! reducing (he work schedule and awarding add). 
hhonal leave 


Articte 46 


(1) The sades pledge to ensure special labor protection 
conditions for women and youth under |8 years of age 
at least at the level of the specific nghts regulated by the 
labor \egssiation and by the provisions of the present 
contract which will be viewed as minimal 


(2) Additional specific mghts or increments in the rights 
stipulated by labor legssiation may be cstabiished under 
collective |abor contracts at other levels 


Articte 46 
|) The management pledges not \o refuse to hire or keep 


in its employ handicapped persons if they are fit to carr 
out (he job duties involved in available positions 


(2) The employees. represented by trade umon organiza- 
‘roms. will support the hiring and employment of hand. 
‘capped persons under the conditions stipulated in the 
previous paragraph 
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CHAPTER IV 
Pay and (Other Salary Rights 


Articte 47 


(|) For work carned owt under the conditions stipulated 
in the individual labor contract. cach employee is enti- 
tied to « salary. agreed upon at the sagmeng of the labor 
contract. regardless of the nature of the enterprise in 
which he is employed 


(2) Al enterprises which produce agricultural oroducts 
the pay may also be in kand The payment in nature 
established by negotiations al the enterprise level may 
not caceed 0 percent of the salary 


(1) in order to pay salanes and implement the other 
rights stipulated in the present contract for the personne! 
of institutions funded from the national publi budget. 
the contracting sides may .onduct negotiations to estab- 
lnsh the funds required for thal category of personne! and 
therr sources of financing before the law of the national 
public budget 1s passed and later \o modify 1 


(2) On the bass of the funds approved under the 


conditions stipulated i paragraph | the sides will 
negotiate the utilization of those funds with a view to 


deciding salaries and other nghts al institutions financed 
from the national publi budget 


(3) The clauses of the present collective labor contract at 
national level regarding salaries and other personne! 
rights will be apphed to the employees of institutions 
tunded from the national publxn budget a5 per para- 


graphs | and - 
Articte 5! 


(|) Increments tor special work Conditions. calculated on 
the base pay. are as follows 


a) Increment for work hardships | > 

b) Increment for dangerous conditions | » 

c) Increment for harmful conditions ( ) 

d) Increment for embarrassing conditions ( 
(2) Increments will also be awarded for 


a) Owertume worked in cacess of the normal danly 
schedule agreed upon: | 


b) Work done on Saturday Sunday. legal holidays. or 
on other legal nonworking days. regardless of the nature 
of the work schedule ( 


C) For carrying out duties related to another position— 
SO percent of the hase pay for the position whose duties 
were carned out for the tome required to carry out the 
additional job 
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d) Length of service (calculated for the overall length of 
service>—minimum 5 percent for over (three years of 
service, up (0 4 Maximum 25 percent in keeping with 
collective labor contracts at (he level of branches. groups 


of enterprises. cnierprises. and institutions (with the 
eaception of institutions funded entirely from the public 


nalonal budget) 
ec) Night duty—25 percent 


(3) For other work conditions not stipulated in the 
present collective labor contract (he increments will be 

under the collective labor contract at the jeve! 
of . groups of enterprises. enterprises. and inst). 
\utions 


Articte S) 
(1) The supplements to the base pay are 


a) Pay supplements representing contract increments 
b) Bonuses awarded trom the bonus fund. -aicuiated in 


proportion of ( | of the monthly and cumulated payroll. 
c) A share of |) of the profits distributed among the 
employees. 

d) Other supplements 


(2) Contract increments or subtractions. as (he case may 
be. will be established in accordance with the form of 
payment applicable to cach employee hired under one of 
the contract forms stipulated in Article 53. paragraph 2 


(3) The share of the profits distributed among the 
employees will be established under the collective |abor 
contract at the branch. group of enterprises. enterprise 
or institution level if the latter carry out profit activites 


(4) Conditions for assigning different size shares. 


reducing, or cancetling profit-sharing or bonuses and (he 
tume interval at which profit shares are distributed to the 


employees—which may not be jonger than one \ear—are 
established under the collective |abor contract al enter. 
prise or institution level. as the case may be 


(1) The forms of work organization and remuneration 
that may be applied are 


a) precemeal or by the hour 
b) by job contract 


c) on the basis of tanffs or of a percentage of the 
revenue carned. 


d) on the bases of indexes 


(2) The work organization and contract pay may take the 
following forms 


a) direct contract 


b) progressive contract 
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c) underect contract 


(3) The direct. progressive. or indirect contract may be 
individual or collective 


(4) The torm of work organization and payment siated to 
be adopted for cach job and work place will be estab 
\ushed under collective labor contracts at branch group 
Of enterprises. enterprise. or institution jeve! 


Articte 54 


(1) The management pledges to censure the necessary 
conditions for cach employee to fulfill hus tasks of the 


daily work schedule 
(2) If the employer is incapable of ensuring (hroughout 


the day all or some of the conditions necessary to fulfil! 
the job duties, he 1s obligated to pay the employees (he 
base salary for the time during which work was inter 
rupted 


Articte 5S 


(1) The indexing will be done on the basis of the indexing 
coefficients established by the National indexing ( om 
mission 


(2) In the wake of indexation. (he management is obl) 
gated to recaiculate the tanffs or payments per unr of 
products or cost. in accordance with the form of employ 
ment and payment practiced by the enterprise 


Saiarires will be paid reguiariy on the dates cstabiished 
under the collective iabor contract of the enterprise or 
institution 


Articie 5” 


(1) All the money nights due to the employees will be pand 
before any other money obligations of the enterprise oF 
institution 


(2) Im the case of bankruptcy or legal iiquidation the 
employees are treated as privileged creditors and (herr 
money rights constitute preterred debts that wil! be paid 
in full before the other creditors claim (heir share 


Articte SB 


The employers are obligated (o keep books showing [he 
activities carmed out on the bases of individual labor 
contracts and the nights received by the employees and 
to issue certificates to that effect 


CHAPTER \ 
Working and Free | ime 
Articte 89 


|) Normal duration of work time is cight hours per day 
and 40) hours per week 
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(2) The norma! working time stipulated in paragraph | 1s 
the five-day workweek. 


(3) At work places where the normal working (ime 
cannot be observed because of the nature of the activity 
specific forms of orgamization of the working time will be 
established. according (to case. in shifts. continual shift 
or split schedule 


(4) The work places siated \o practice the specific forms 
of working ume orgamization stipulated in paragraph | 
and (heir particular methods of orgamization and labor 
hookkeeping will be established under the collective 
labor contract at branch, group of enterprises. enterprise. 
or institution level 


(|) For certasn activities, work places. and categories of 
personne! stspulated in the collective labor contract of 
enterprises and institutions. part-time schedules can de 
established corresponding (o a given fraction of the 
norm, for sux, four, or two hours a day The mghts of 
employees on such schedules will be caiculated in pro- 
portion to the tume worked. 


(2) Women employed on sia or four-hour part-\ime 
schedules will accumulate the length of service due [o 
full-tprme employees for as jong as they are rasing chii- 
dren under the age of six 


Articte 61 


(|) Employees working in special conditions will be pul 
on reduced. less than cight-hours a day schedules. in 
accordance with the law 


(2) The reduced working day at work places entailing 
special conditions will not affect the salary and length of 
service due for a normal work scheduie 


(3) Working ume reductions and the categories of per- 
sonne! that qualify for them will be established under (he 
collective labor contract at branch. group of enterprises 
enterprise and institution level 


Articte 62 


(1) The start and end of the work day are established 
under internal regulations decided by the enterprise 
management with the agreement of the trade union 
representatives 


(2) Whenever possible. the employers and the trade 
umons will conduct negotiations to establish flexible 
working schedules and means of impiementing (hem 


(3) The establishment of flexible working schedules may 
not lead to increased service duties in cacess of those 
established according to Articies 29 and 
working conditions. or lower salary income 


poorer 
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Articte 6. 


The collective labor comtracts at the other levels may 


decree additional nonworking days to those stipulated by 
law specific of the respective area of activity 


Articte 04 


Employees may be summoned to work overtume only 
with their consent Anything in cacess of | 20 hours per 
vear per person requires the agreement of the enterprise 
of institution (rade umons 


Articte 05 


()vertime will be compensated by compensatory leave or 
pay increments. as agreed between the sides. 


Articte 66 


(|) For employees who work nights. (he working (ime 15 
shorter by one hour than during the day. with no effect 


on the base pay or length of service 


2) The provisions of paragraph | are not applicable to 
personne! emploved in special conditions. where the 
working day 1s shorter than cight hours 


(3) At enterprises at which work never stops or where the 
specific working conditions require ||. (he night schedule 
may be the same as the day schedule Night work under 
this kind of schedule commands a /5 percent increment 
over the base pay provided at jcast half of the working 
schedule |s worked at naght. this increment will also be 
paid (o personne! empioved in special conditions where 
the working schedule is shor’er than eight hours a day 


(4) Work done between 2100-0700 1s viewed as night 
work. thes :nterval may be vaned by one hour later or 
earlier in justified cases 


Article 67 


(1) As a rule. cach week an employee is entitied to two 
consecutive days of weekly rest 


2) The weekly rest 1s as a rule taken on Saturday and 
Sunday 


4) Where the work place requires that work not be 
interrupted for Saturday and Sunday. the collective labor 
contract of the respective enterprise or institution will 
stipulate conditions in which the weekly rest can be 
taken on other days of the week or consolidated over a 
longer time span The provisions of Article 65 and 
Artele ‘|. paragraph 2. subparagraph | will be applied 
according) 


Article 68 


Emptovees are cntitied to paid leave tor a minimum of 
2! working days cach calendar vear 
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(|) Employees classefied as invalids grade | and |! and 
handicapped persons are cntitied (0 additional leave of 
absence as stipulated by the law. bul not less than sax 
days a year 


(2) Personne! employed in special conditions will receive 
at least three additional days of leave a year More 
supplementary leave may be negotiated under labor 
contracts at branch. group of enterprises. enterprise. or 
institution level (with the caception of those funded 
from the national budget) 


Articie 70 


The collective labor contracts at the other levels will 
establish the critena for giving employees annual and 
suppiementary icave 


Articte 7! 
|) The factors serving as the basis for calculating the 
allowance duce (o employees for their annual leave will be 


stipulated in the collective labor contracts at the other 
levets 


(2) If the allowance calculated according (0 paragraph | 
1s smaiier than the base pay for the month in which the 
eave is (oO start. the allowance paid will be equa! to (he 
base pay prorated for the length of the leave 


(3) The collective labor contracts at the other levels may 
establish (hat. depending on the economic and financial 
resources of the enterprise or institution. a vacation 
bonus may be paid in addition ‘io the leave allowance 


(4) The leave allocation. and where applicable vacation 
bonus. will be paid before the emplovee goes on leave 


Articte 72 


(1) The employees are entutied to pasd free days on 
special family events that are listed in Annex No ‘5 


(2) Employees are entitied to unpaid icave for the 
purpose of dealing with personal situations 


(3) The collective labor contracts at the other levels may 
also stipulate additional situations in which emplovees 
will be entitled to pasd leave. and the number of such 
days of leave 


CHAPTER VI 
Measures of Spectal | mptevee Protection and 
\dvantage~ 


Article 73 


(1) Whenever the competent bodies of enterprises or 
institulIOns approve measures (0 cul back on work or (oO 
reorganize the production process apt ‘o lead to the 
termination of labor contracts. (he management 's obl)- 
gated to inform the trade umon organizations in writing 
of the overall number of posstions slated to be cul and 


ther structure 
calendar days prior to the 
stipulated in Article )4 paragraph 
contract 


(2) Durng the pened stipulated in paragraph | the 
management is obligated (o simultaneously take (he 
following actions 


2% 
3 


a) Identify and utilize any opportunities for reassigning 
the employees within the enterprise or institution. 


>) identify means of shortening the work schedule so as 
(0 preempt the need for personne! cuts or to reduce the 
number of employees whose work contract 1s to be 
ended. 


o) If they orgamaze retramning or professional (ramming 
courses. (hey must give prorty to employees whose 
work contract 1s to be ended 


(3) If the management has cnded the work contracts 


before the cxperation of the penod stipulated in para- 
graph | then i must pay a) and b) to those affected 


Articte 74 


if the termenation of the labor contract cannot be 
avoided. the management is obligated to communicate 
to each employee in writing 


a) The notece period. in keeping with the terms of the 
present collective labor contract 


b) Whether the employee will or will not be offered 
another position. or whether he will be incorporated in 
some form of retramung 


Article 7S 


(|) Atthe tume of actual implementation of the personne! 
cuts, after vacancres of the nature of those climinated 
have been cut. the measures will affect the following, in 
the order \isted 


a) The work contracts of employees who fill two or 
more positions. and of those who receive a pension in 
addition to ther salary 


b) The work contracts of employees who qualify for 
retirement at the request of the enterprise 


c) The work comtracts of employees who qualify tor 
retirement at (herr own request 


(2) The following minrnum criteria will be taken into 
account for termunating work contracts in the wake of 
cuts 


a) If the measure affects (wo spouses employed at the 
same enterprise oF institution. the contract of the spouse 
receiving the lower salary will be ended. without thereby 
ending the work contract of a person filling a position 
not slated to be cut 
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b) That the measure affect first (hose employees who 
are not responsible for the upkeep of children 


c) That the last to be affected by the cuts are women 
raising chnidren, divorced or widowed males with chil- 
dren. and employees. men or women. who have al most 
three years before they can retire at their own request 


(3) If the measure calling for ending work contracts 
should affect an employee who attended some form of 
(rasming or advanced professional classes and signed a 
contract with the business in addition to the work 
contract under which he undertook (0 serve in a certain 
position for a certam pernod of time, the management 
may not demand damages from him tor the time left to 
tulfill the contract 


Article 76 


The trade umons are entitied to supervise the impiemen 
tation of Articles “3-75 and to take any legal or conven 
tronal step to ensure their impiementation 


Article 7” 


(1) The enterprise or institution that will cxpand or 
resume operation within |2 months of ending the work 
contracts for any of the reasons mentioned in Article “3 
iS Obhgated to inform the trade umions in writing accord- 
ingly and to announce |t in the press. The enterprise or 
institution 1s obligated to rehire the employees whose 
work contract was ended for the reasons given in Articie 
"3, who have the necessary skills to fill the vacancies 
and who called within | ‘5 days of the publication of the 
announcement 


, 


2) The employers are financially responsible for the 
damages incurred by persons in the wake of failure to 
observe the provisions of paragraph 


Article 78 


Employees who retire for age reasons will receive a 
bonus equal to at least the base pay of the month in 
which they retired 


Articte 79 


In addition to the legal assistance (o which (they are 
entitled. the employees will also receive the following 


a) } for the berth of a chaid or the death of an 
immediate family member or spouse 


b) ) if the deceased is the employee. i! the death 

occurred because of an accident on the job. a work. 
related accident. or a professiona! disease. (he assistance 
extended to the family will be of 


Articte 80 


| .} in compensation for temporary incapacitation 
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Article 81 


(1) If the employee is temporarily incapacitated because 
of an accident on the job or a work-related accident. or 
because Of a professional ailment. (hroughout the pernod 
of incapacitation the employer will pay him a compen- 
sation equal to the difference between the base pay at the 
lume of the incapacitation and the assistance he received 


(2) Payment of the compensation envisaged in the pre- 
ceding paragraph does not climinate or replace the 
employee s legal right to damages in accordance with the 
law 


Articte 82 


The cost of spa vouchers given to employees tor the 
treatment of professional ailments will be borne in full 
by the enterprise in question. including the cost of a 
second class ra:way ticket. or where not practicable. the 
cost of public transportation fare 


Article 83 


Housing of amy kind. with the exception of service 
housing, wall be allocated (0 employees of enterprises of 
institutions Dy a mixed management-trade unmron com 
mission. in accordance with the critena set down in the 
collective labor contract of the enterprise or institution 


Article 84 


Enterprise or institution employees sent on a trip inside 
the country wall be entitied to the ‘ollowing 


a) Transportation and accommodation capenses in 
accordance with the terms stipulated ndividua! labor 
ontracts at other levels 


») A travel per diem of 65 percent of the Dase dail, 
salary 


Articte 84S 

Emplovees of enterprises or institutions sent on tempo 
rary duty are entitled to the travel mghts stipulated in 
Article 84 If the temporary assignment caceeds “) days 
the per dverm wall be replaced by an allowance equal to ) 
percent of the daisy base pay [his allowance will be 
prorated to the number of days in cacess of an uninter 
rupted ) days period 


Article 86 


The persons on temporary assignment wl! 
enjoy ail the rights they had al the time of assignment 
with the caceptior of those regarding |abor hygiene and 
safety. even if the same rights are not avaslable at the 
work place to which they were assigned If at the work 
place of assignment the above rights are greater or if 
additional rights are given. the persons on temporary 
duty will be entitied to them. too 


ontimuc to 
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Articte 87 


In the case of employees sent abroad by an enterprise or 
institution, the mghts to which they are entitled in the 
country and abroad will be established in the collective 
labor contracts signed at other levels 


Articte 58 


(1) When a female employee is on maternity leave. the 
enterprise or institution will pay for a certain penod of 
tume the difference between the individual! base salary 
and the legal allowance to which she is entitled 


(2) The pened for which the compensation 5 awarded 
will be established by the collective labor contracts of the 
respective enterprise or institution. however | 


Articte 89 


(1) Asade trom the legal paid leave authorized tor caring 
tor cmaidren under one year of age. a mother employee 
may claam another one year of unpaid leave 


(2) Whale the employee is on leave as per paragraph | 
her work contract may not be terminated and replace- 
ments may be hired only under a limited time contract 
Articte 90 


in the case of a mother’s death. the chiid’s father may 
request and receive 


a) The compensation stipulated under Article 88 


b) The unpaid leave not used by the mother at the time 
of death. including the rights stipulated in Articie 89 
paragraph - 

Article 91 
4 temaie employee who forgoes the legal leave of absence 
to attend to a chnid of under one year of age. may have 
her Gasly work schedule shortened by (wo hours without 
any reduction in her base pay or length of service 
Articte 92 
The provisions of Articies 89-90 are applicable only at 
the birth of the first and second chiid 
Articie 93 


Employees who are five months pregnant and more and 
nursing mothers may not be assigned to night duty 
Article 94 


(1) Enterprises and institutions wil! establish a social 
fund to be used manly for 


a). Dy ch a) 


ce) Financing the cost of 
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—Reduced vouchers for convalescence treatment or 
rest at spas, allocated by the trade umions for employees 
and thew family members, by SO percent of the base 
salary and season. 


— The tull cost of second class raslway travel or, where 
this 1s not possible. of public transportation for the 
employee awarded the recovery treatment and rest 
voucher, and SO percent of the cost of transportation of 
the family members. 


1), oh Ok 


(2) The amount of the social fund, which may not be less 
than( ), the method of distmbution, and the monitoring 
of 1t8 utshzation will be established under the collective 
labor contract at the enterprise or institution level 


3) The social fund carmarked for the uses envisaged in 


paragraph | will be run by the management with the 
agreement of the trade umons 


(4) Any tunds not utshzed in one vear well be carned to 
the neal vear 


Article 9S 


The recervers of spa treatment and recovery employed in 
public institutions will support a money contribution 
whose size will depend on thei base salary and on 
season, and which will be calculated in accordance with 
the table approved by the Ministry of Labor and Social 
Protection. The difference will be pard out of the social 


security budget 
CHAPTER Vil 


Professional, Economic, Secial, and | rade | mon 
Trasaing 


Articte 96 


|) The sides agree to use the term ‘professional trai 
ing to designate any procedure by which an employee 
acquires a trade or profession or a new profession, and 
an) procedure by which an employee acquires a specialty 
wv advanced qualifications. thereby obtaining a certifi 
cate or diploma to that effect 


(2) The professional training discussed in paragraph 
also includes advanced tramng in the areas of labor 
relations the night to association. and trade union tree 
doms 


Articte 97 


When collective labor contracts are signed at the level of 
groups of enterprises. enterprises. or institutions. (he 
following or more extensive criteria will be taken into 
account regarding professional traming 
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4) [he professional (raining requirements mentioned in 
\riicle 46. paragraph | will be established by the man 
agement while (hose of Article 96, paragraph 2 will be 
established by (he management together with (he (rade 


ANMwons 


») The cost of professsonal (raming for employees wil! 
be borne y the cntrprises and institutions 


lhrowgh its representatives the trade umion will 
partcepete in any form of cxamimation organized to 
araduate o professional (ramming course within the enter. 
orise oF (ostilulion 


J) Employees who have sagned other contracts in addi- 
son \o the vadivedual labor contract for the purpose of 
professional (ramming can be obligated to bear the cost of 
the (raining, with the caception of the situations men- 
woned in Article °5, paragraph ‘. if they leave the 
enterprise for reasons of their own before the completion 
ft three -ears of (he Course graduation 


CHAPTER Vill 


The Rights of the I rade | anions as Employee 
Organization, and Representatives 


Articte 98 


ihe contracting sides recognize the freedom of 
‘or cach side and for the employees in genera! 


PIM 


[he management will adopt 4 neutral and impartial 
osition Loward the (rade umon organizations and thetr 
epresentatives in enterprises and institutions 


\rticte 99 


[he collective labor contracts signed al enterprises and 
nstitutions will establish the specific procedures 5» 
which (he (rade umon representatives can attend (he 
neetings of the boards of management 


Articte | 00 


The management pledges to allow the trade umons 
sccess to the documents required for argumenting the 
acvions stipulated in Article 29. paragraph 2 of Law No 
4/199) 


Articte 163 


\ trade umon leader who has the status of a legal 
person and 1s emploved in the enterprise or institution 1s 
‘ntitted to have his monthly work schedule shortened by 
‘ive days for the purpose of trade umon activities 


-) Regarding the other ciected trade umon icadership 
members. the collective labor contracts at other levels 
will establish how many are entitied to reduced monthly 
scheduies. hy how many days their monthiy schedule is 
\o he reduced. and how those days are to De taken. songly 


r accumulated 


ROMANIA 2s 


Articte 102 


(|) In order to allow the tederations and confederations 
(o offer joemt services concerneng labor relations to 
enterprises and institutions. such as the services men- 
tioned in Annes 6. the collective labor contracts ugned 
at those levels will establish the dues that are to be pasd 
hy the enterprises and institutions into trade umon 
‘unds 


(2) Somultaneously with the dues cited in paragraph | 
the contracts will also set down the mandatory quota of 
the fees that is to be remutted by the trade umons to the 
federations and .ontederations to which they are affil:- 
ated. the quota may not be lower than °S percent 


Articte 103 


|) The enterprises and institutvons will provide the 
trade umions with free space and furnishings. the collec 
tive labor contracts will establish the conditrons for 
access (© the material ccsources of the enterprise of 
institution 


2) Material resources carmarked tor .ultural and sports 

activities Dbetonging to (he enterprises or institutions of 
to ther trade umons may be utslized. free of cost. for 
activities organized by the (rade umons or (he manage- 
ment in Compliance with (he Conditions stipulated in the 
collective |abor Contract 


Articte 104 


In |99) the sagnatory Tl'( well organize up to | 5 
days (rameng for at the most 4.500 members of trade 
umons from al! the branches in matters of trade union 
actions and labor relations 


2) The management will allow employees ‘o attend the 
(ramming classes mentioned in paragraph | in the condh- 
trons set down in the collective labor contracts ugned at 
wher levels 


Articte 104 


The employers. in conjunction with the trade umons in 
enterprises and institutions and with (he personnel 
employed in positions related \o salary payment will 
decide the conditions in which the latter will collect the 
trade umion dues and pay them into the trade umon 
account. on the basi of monthly \rsts of dues presented 
by the trade umions 


Articte 106 


The enterprises and institutions may not initiate term 
nating emptovees individual labor  ontracts for reasons 
connected (o trade umion activities 








trve labor contract at national level collective labor 
ot 


(4) If no collective labor contracts are sagned ai the level 
of branches or groups of enterprises. the provisions of 
the present national collective labor contract are to be 
viewed as minimum levels at which (o begin negotiating 
collective labor contracts at the jevel of enterprises and 
inststutions (Ince collective labor contracts have been 
ugned at branch or group level the collective labor 
comtracts of enterprises and institutions will be Drought 
in tome with therm 


Indrviduai labor contracts may not feature -lauses con- 
trary to the provisions of the collective labor contracts at 
national branch group cnterprise and institution ieve! 
or rights that fall short of the minimum iimits stipulated 
im Artecie 107 


The provisions of individual labor contracts in cxistence 
on the date of enactment of the collective contracts wil! 
be brought into lime with the provisions of the latter 


(1) The provisions of the present collective labor con- 
tract are applicable 10 ali (he persons mentioned in 
Arucies 1 |}. 4 of Law No 54/199! and to all the 
employees listed in Article | oof thes contract 


(2) The management is obligated (o implement the 
provisions of the present collective labor contract and 
the collective labor contracts ugned on the bases of || 
onty in relations (o employees who are members of |rade 
umons sffiliated to one of the sgnatory TU s. and to 
employees who jomed in accordance with Article | and 
Annex No 2 


Whenever enterprises oF institutions are reorganized 
privatized the nights and obligations stipulated in the 
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present collective labor contract will be (ransterred to (he 
new legal entities resulting from such legal operations 


The present collective labor contract will come into 
ettect on the date on whach one of the sedes regusters 1|. ip 
keeping with (the terms stipulated in Article | 2 para 
graph \ of Law No WV! /9! 


Signatones 


Representatives of (he management designated 0 (he 
Chamber of ( ommerce and Industry 


Mediator 
Representatives of the following (rade umons 


-—National ( onfederation of Free Trade | mons of 
Romania 


—National | rade | mon ( ontederation ‘( arte! Alfa 


( ontederation of independent | rade 


—* Prat 
' mons 


ANNEX VO. | 


( ebtective | aber ( ontracts at Branch. ‘.roup. 
Very ane inti Tevet che ws 
‘ottective | aber ( omtract at “atvenal | eve! 


Within three working days of the enactment of the 
present contract. the signatory TT)( will communicate 
in writing to the Romaman ( hamber of ( ommerce and 
industry the names of the trade umion organizations (hat 
will negotiate collective labor contracts at branch or 


group ievets 


2. Withen three working days of the receipt of the 
communication. the Chamber of ( ommerce and 
industry will designate the management cepresentatiy es 
who will negotiate at branch or group ieve! and wil! 
convey ther names to the confederations 


\ Negotiations for collective labor contracts at branch or 
group lieve! will hegen within at most |() working days 
after the enactment of the present contract only with the 
trade umon organizatins listed in accordance (0 para 
graph = oof thes annex 


4 Negotiations for collective labor contracts at enter 
prise or institution leve! will began within maximum =|) 
working days of the enactment of the collective labor 
contracts at branch or group level 


S The provissons of individual labor contracts will he 
aligned to the provimmons of the collective labor contracts 
at the hagher level withen maximum |() working days of 
the \atter s enactment 
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ANNEX “VO. 2 series No iseued fy ow aged and with 
a length of service of Dy profession The presen 
Joemeng Vistement labor Contract \s sagmed in the tollowing terms 
The undersigned. ressdingin wr (County ID | . 
Neo i on ory | The aber contract is ugned for an unlimited, lumued 


intend (o take advantage of the clauses of the 
navional collective labor contract negotiated by the con- 
federations belonging to the National ( onsultative 
(owne:! of Romaman Trade |) mons for the purpose of 
negotiating my) individual labor contract in accordance 
with Article |! of the national contract 


| agree (o have a monthly contribution of | percent of my 
vaiar\ withheld and clasmed in accordance with Articie 
O® of the natronal collective labor contract 


Segmature 
| Date 


ANNEX NO. } 


Memutations 


lor (he ofgamizatiion and operation of the National 
Mined | ommuession 


The National Mined ( ommussion will be made up of 
one representative of cach of the sagmatory Tl)('s and an 
equal number of representatives of the management 
designated for (his purpose for the penod of implemen. 
Lathon of the contract wrthen | 0 days of the enactment of 
he present contract 


‘he members of the pornt Commessson will be designated 
” the ugnatory TIC and the Romaman ( hamber of 
( ommmerce and Industry respectively 


lhe cOMmmessson well meet at the request of amy of ts 
members within maaemum five working days of the 
request and will pass decisions. vad by consensus in 
the presence »f three-quarters of the total number of 
members 


The commmmessson well be chasred im rotation. vy one 
representative of cach ude clected at ‘he respective 
meeting 


4 Decmons adopted as per paragraph - are Sending to 
all (he Contracting vides 


The secretarval dutees for (he commission well be 
“nsured y (he management 


ANNEX VO. 4 
\e@tvidun! ster | omtract 


The .ndividual labor comtract No was ugned on the 
hases of (he collective labor contract ugned between 
and registered under No 


Het ween 


The enterprise (institution) wath offices in epre 
sented as and Mir (Mrs address ID 


duration heginning on and ending on 


| Mr (Mr) well fill (he posstron of 
\ The ob location is im 


4 Terms of employment hired for (full ume. part-teume) 


S The working conditions are classefied as (difficult 
dangerous harmtul cmbarrassing. normal) 


® The gross monthly salary + 


The salary rights well be paid in (wo-week payments as 
follows 


a) First (wo-week pay penod on 
b) Seoond (wo-week pay pened on 


” (hwertume will be pasd in accordance with the collec 
uve labor contract 


8 Mr (Mrs will recerve (he following iacrements 


And (the |ollowing ash allocations 


¥ The ses agree that some of the employee s money 
ryghts will be pard ow! directly (hrough (the fimanciai- 
accounting department of (he enterprise as follows 


0 The annual leave well he of 


Seomulartl) Mr Mrs s entetied to an additional 


i¢ave of 


The annual leave will be Laken 0) agreement hetween the 
vides 


The sades Dear (he following general obigations 
The emptover mainly pledges ‘o 


—provide (he emptovee with appropriate working con. 
ditions and with all (he cquipment required to carry out 
his po> duties in accordance with the specific roquire- 
ments of the work 


—give the emplovee all the nghts to which he 15 entitled 
» law 


—respect and fulfill (he provissoms of the collective 


labor contract 


— ther obhgations (according (o (he specifi nature of 
the enterprise) 


The emptovee pledges |0 
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—earry owt tus dutees and the tasks specified in the 
position description attached io the iadividual labor 
comtract. 


—fespect the terms of the collective labor contract and 
(he internal order regulations 


— (other obligations related to the respective job) 


The present contract  ugned im two copies, one of 
which will be kept at the enterprise and the other hy (he 


The present contract was amended on by on the 


Following completion of (he legal procedures on the 
present contract ends by —_— for the following reasons 
based on (decision. decree) = on the bases of articie 


Emptover 
ANNEX VO. 6 
“Semuations in Whech Lays of Pasd leave Are (ranted 
and Nember of Sach | devs 
*!) Death of spouse. cheid. parents. parents-in-iaw 


*)) Death of grandparents. wblings. nephews (second 
grade rciatives) 


*3) Birth of a chaid 

4) Wedding of a ctnid 

*S) Wedding of parents. witings 

*6) Emptovee s wedding 

*7) Moving to a new home in the same locality 


The proteco! drafted on 1! January (99) featured. 
among other (hings 


fi 
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c) All the other artictes have been negotiated in final 
form 


4 On 2! January | 992 at 0900 the wdes will meet to 
resume negotiations for fimalizing the articles ited 
under paragraph ‘ a) and b) of the present protoco! 


” The sedes agreed to publish the collective labor con- 
\ract at nateonal level in the form agreed upon today and 
sugned by Messrs Victor ( ,orbea and Liviw Pop 


8 The sedes agree to the collective labor contract 
at natonal level for |99) only with the clauses ' 
ated in ther final form. and with the fact that the 

of the regestration will operate only in connection with 
(hose fimaily negotiated lauses 


¥ In the conditions envisaged under paragraphs | -6 and 
S above the collective labor contract at national level for 
|99) was sagned in the above form and contents 
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( reatian Demecratk ( community | lectoral could remam that way in the future This has already 

robe ems caused nervousness among (he people in the 
V2BA04044 Zagreb DANAS in Serbo roanan 4 heb v2) “DZ. and a month ago Prendem Tudyman 

pp 20-21 “ " , reproached the weekly we mentioned for having — . 

(he poor results of the incumbent party bul immediately 

Mariné after thai there was the sudden jump of the HDZ (and of 

AaEND Sy Cam Tudpman humeelf). so that the criticism was no longer 

(Text) Are you gong to vote for the MDZ |Croauan Setmg heard No one, however, can guarantee that the 

Democrat Community| in the next election” That newspaper will not 


question. which most voters will serrously ask (hem. 
seives only on the eve of the actual election. is even now 
quite certamnly (he mam concern perhaps even some. 
thong of a naghtmare. for the party in power Should the 
wiuation on the eve of the last election recur in any 
respect (hen the uncertainty about the election prospects 
of the neumbent party (at that ume. the SKH-SDP 
[League of (ommunists of ( roatia—Democratx 
Reform Party) now the HDZ) is an uncertamt) which 
offers just as many reasons for beleving in its victory as 
in its defeat 


To be eure. the polls whech the press here taking 
indecate increased interest in the party of the ( roatian 
communttanans and the one published in (i LOBLS 
\s already vieiding a percentage of HDZ sympathizers 
(40.5) appronemating that with winch «| won the |ast 
election But thes was the sudden increase anticipated 
after ( roatia’s recognition which nevertheless 5 not 
enough (o forget that this was preceded by months of 
drought: when the HDZ was getting approximate!) \ 
percent of potential sympathizers while among (he rest 
ever firmer nucte: were berg formed of those who were 
decuded” af the me of the clection and stil! are bul 
ppositely 


Decued for has \urned into decided against |! 5 
thanks to that (that several other parties have Seen 
winning ports quite rapidly (the HINS |( roatian Peo 
ples Party), the HSLS (Croatian Soctal-Liberal Alb 
ance| MSP |Croatan Rights Party|) and the largess 
increase has been recorded by a party which did not lake 
part on the election. nor well t im the next one Thus is 
‘None |t has even clumbed to third place in the ranking 
(after the HDZ and HNS) and has thus demonstrated 
that on sprte of the celebration after | ‘5 January (he party 
of those who are veciiiating, who are doubtful. or who 
are cven disappomnted 1s ‘faring best Perhaps there wii! 
be an cecasion (o analyze more carefully who (hose 
‘sympathizers are for whom ‘no one is (he greatest 
favorite on the (roatian political wene But it 1s fart) 
\skety that these are mamnly people who took the price of 
( roatian recognition harder than others (1! should not be 
forgotten that (roat « the only ome of the newly 
recognized states of whuch «| can be sand that it has 
interally shed blood”) 


Nerveusness af (he | op 


it ss not altogether clear what kind of future thes ‘party 
has. But there 6 no doubt thal up to now | has grown 
mostly at (he capense of the incumbent party although 
probably the SDP has not been spared cither) and that || 


z 
Fy 
ert 
} 
| 


\oward (he incumbent party continue to fluctuate. 
with foreseeable decreases \{ \| turns out that ( roatu 
must renounce the occupied sections for a lengthy period 
and |! hundreds of (thousands of refugees have \o remain 
where (hey are now 1 1s equally lnkely that this will also 
oecur in case of major social upheavals. especially if they 
bear the imprint of the war (the posssble resentment of 
the “homeless from Vukovar or the “landiess from 
Baranja) Nor is || preciuded that thes could happen 
even afer some wrong move in foreign policy for 
crample concerning the involvement of the blue hel 
mets. which could in turn have consequences in 
domesin policy—perpetuation of (he wiuation of ner 
ther war nor peace hesitation of the and from outssde— 
which would spot! the clection rateng of the incumbent 


Democrat Partres the reply would certainly have come 
hack from there that the HDZ \s violating the clementar) 
rules of parhamentananism [hat certainty would not he 
& good recommendation on the eve of ( roatia s recogm 
won That s why | did not dou. but | am warning that 
the claums of the HDZ to suck up the entire ideolowcal 
legacy of ( roata—from Radix to the ( hrisian Demo- 
crat. including the left. should be seen as creation of a 
platform for \otaitananmm ( csar sasd 


The intentions of the HDZ are altagether dutmous— that 
it 1S makong itself more attractive to the voters by putting 
on the habri of the Christan Democrats ( atholcrsm is 
widespread in ( roatea. but there 1s practically no trad: 
tron for orgamizing political parties on a ( hristian hase 
and || seems that (he incumbent party is in (hes way comby 
\akemg an unmecessary risk of new odsum because of its 
arrogance and selfishness And || already cxists anyway 
indeed not only where the incumbent party has in some 











way deserved \\. bul also where objectively i| 6 not in 
dem For instance. when (he in the Upper 
(ity was largeted because some \) decrees intro 
ducing an entire parallel ( roatian justice system. the 
momentum carned this over to the HDZ as weil 
although \ts \op leadership does nol reach the place 
where the decrmon on this is made Whai is more 
analyses would show that the influence of the party 
he HDZ ends at the opcima level so that 
the peeture one gets of the party as a whole is that of a 


| 


(hat (he clections do not find them in a confused struggie 
lor power on (wo hattiefields—oth within (he party and 
at (Re (op of the government—which would drive away 
new groups of (hose who until vesterday were sympe- 
thizers 


lt 1s evedent that the incumbent party more accurately 


'ts (op leadership has mostly orgamzed the pacifiza- 
tron of the HDZ itself just as on the other ude ‘every. 


thon as the cachusive 
accomplishment of the HDZ (the business dropped 
below the line of good taste when the Assembly pro- 
clarmed the pressdent of the republic the only one who 
deserved credit. as though. for instance. the Foreign 
Ministry had not performed cven the most routine 


success unts! the clection. which can be held in May at 
the carhrest |! 1s possible then. that (he president of the 


(hat he has greater prospects than hes own party But for 
that very reason the people in the party are more inclined 
\oward somultaneous elections | Seks) and they are downg 
everything to restore in the HDZ the vitality it had in the 
first ctection. but (hen lost mostly in fact because of an 
‘overactive preudent The communicative Mesic + 
assumption of the top position in the party admuinistra- 
tron could prove to be one of the most successful moves 
of the party headquarters in (he recent past Assumung. 
of course. (hat he does not take too many liberties in that 
office and (threaten the popularity of the untouchable 
president of the party and of the Republic of ( roatu 


YUGOSLAVIA 
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Bul the Question is (0 whai extent || 1s possible to make 
up for the barrenness of the party personne! thal has 
prevasied at the top of the party for months. which 
frequently has been occupied by those who had nothing 
else to do or stopped by briefly as they were moving from 
one post to another The busiding of the party headquar. 
ters on Cireat ( roats Square. and even the one on Beck 
Steps (not long after the clection was over), were for 
months like peaceful viopping places visited only by 
ambitious local activists Anyone you (red to get on (he 
\elephone there you got immediately as (hough || were 
some house in the country 


|memens< \ppetites 


The present attempts to shake the party ow! of its 
lethargy comecide with the clection. and this 1s both a 
good thong and a bad thing at one and the same time 
good because (he minuses accumulated in past months 
can be made up in 4 short tome. bad because (those 
minuses might pile up in polling piaces and take (he 
party further down than \| has ever been Debate has jus" 
begun on the election law proposed by Seks legislative 
commission, bul even now it can be sand that the 
incumbent party has done everything, just like its prede 
cessor. t© use it to help itself and make 1 difficult for 
others. The majority system. with which the HDZ won 
the first election. has now been rejected because |! 15 
beheved that it offers too much risk in a situation when 
equilidrium or even infenority (o some other party 1s not 
precluded “Nor is the proportional system being pro 
posed. but a mature of both. and that for reasons which 
have oBviously been carefully weighed not just decided 
overmght A little investigation of our ollaborator Agan 
Begic has shown that this system offers optimum oppor 
tumsties for the party to hold the positions :| hopes that 1! 
still has. whole at the same time guarantecing ‘hal (he 
growing popularity of others will not be felt cacessively 
im the election results in the study the votes which the 
HDZ recerved in the last clection to the Socropolrtical 
(Chamber whech is the only one clected democratically 
would be counted according to the new clection system 


it turned owt that the incumbent part) would get 6. 
deputy seats in the House of Representatives with 40 
percent of the vote. which means that i! could indepen 
dently man the heim of the ( roatian political ship tor the 
next four years But if the proportional system were 
adopted. the HDZ would gam a quite siem majority (5) 
ats by one method of computation and ‘) by the 
other) 


The conclusion of the study is that the HDZ which is 
imitating the (rerman ciection mode! has also intended 
for :teelf the role played in (sermany by the ( hristian 
Democratic mon The only difference is that in view of 
the appetites displayed toward the smaller parties. the 
HDZ has no intention of ‘seeking its own (Crenscher 
But Genscher has become such a part of us we wil! have 
a hard tome domg without him in the future 














